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Some of you may have wondered: what does this Handbook is for? We can offer at least two
answers. The first is simple. This Handbook is the final result of the project SPREAD ABILITY mobility of youth workers. The main activity took place in Bratislava, Slovakia between 3rd and
11th November 2019. Project was organized by Slovak NGO Youth for Equality. You will be able
to find here non-formal learning methods which participants of the project created, shared with
each other, discussed and also implemented. The second has more to do with summary of
direct activities and practical non-formal learning methods which each of us can use in our
youth work.
More specifically, we would like to address youth workers and trainers and offer them
theoretical and practical methods to work with young people with special needs (young people
with disabilities). The Handbook is the result of a collective effort involving people from different
cultural, professional and organisational backgrounds. Youth trainers, youth leaders in NGOs,
professionals in the field and motivated young people have worked together in order to create
high quality non-formal learning activities, which would address the needs of the target group to
be more involved in non-formal educational activities in EU.
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DESCRIPTION
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WHAT WAS THE
PROJECT ABOUT?

Youth workers are working not only with intact (healthy) youth but also with disabled young
people (young people with special needs) who are keen to learn and participate as their peers,
just with using different learning methods. By this project we addressed the issue of low
participation of young people with special needs in the non-formal learning activities with the
terms of the same opportunities as others (intact youth) and in terms of their inclusion in the
society.
In total 24 youth workers from eight countries - Turkey, Greece, Spain, United Kingdom,
Romania, Serbia, Bulgaria and Slovakia exchanged their experiences and improved their
knowledge in the area. Youth workers learnt how to involve, work with and help young people
with special needs. They improved their knowledge and skills how to manage, adjust and
create new non-formal learning activities for young people with special needs. Lack of
information and practise prevent youth workers to involve young people with special needs in
their local, national and international activities. By this project we shared the good practises
and learnt youth workers how to use and also create new and direct non-formal learning
activities, which they will use in their daily work.

PARTNERS
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Trnava, Slovakia
YE is an organization, founded in Slovakia as a local youth initiative with the aim to realise
positive changes and develop activities on local but also international level in the field of
education, labour market, protection of human rights and environment for personal and
professional development of youth and their integration into society. Organization
organizes educational activities, events and workshops. They support social inclusion
through the integration of young and disadvantaged people for the Labour market. They
provide the advices and organize local youth workshops in order to provide them
information about different educational and career opportunities at local, national and
international level.
www.youthforequality.sk

Athens, Greece
System and G was established in December 2010 and was created by young people with
fewer opportunities for young people with fewer opportunities. Their aim is to educate
young people giving priority to youngsters with fewer opportunities. They offer local,
national and international quality projects giving youth the opportunity to acquire new
international experience, knowledge and skills supporting them to develop a set of
competences. Creativity, HR, culture, art, nature and environmental awareness, intercultural
dialogue, joy, European awareness, research, democracy, active participation, tolerance,
inclusion, information, informal education and voluntary - these are the key themes of
System and G activities. System and G has great experience in the field of youth work having
organized and participated in many local, regional, national and European projects to
promote their aims.
www.systemandg.eu

Mersin, Turkey
Youth group has been active in Mersin for four years. They are a group of people, who work
in social issues, for people with disabilities, especially those with hearing impairments. They
believe that volunteer work, especially with the understanding of young people and their
participation in the inclusion of people with disabilities, together with the participation of
people with disabilities in their society, these people will reach better living conditions and
they will be happier. Group members come together with disabled individuals living in the
central districts of Mersin. The aim of their activities is to make people with disabilities feel
indispensable, integral part of society and to raise awareness in society. Another aim is to
enable individuals with disabilities to be opened to the world with Erasmus + projects. In
this context, the group follows international projects and works to ensure participation. At
the same time, they are working on learning the opportunities offered by the Erasmus +
program for other young people with disabilities.

Niš, Serbia
They created one new big opportunity for youngsters to develop creative and innovative
thinking and skills through the education projects and programs in the field of science and
sport, culture and art, healthy lifestyle, civil society and human rights. Aiming to increase
field of interest they became focused on activities of great public interest. Now, main field of
they work is enlightening young people on formal and non-formal education, organizing
local and international projects on conflict resolution, human rights, personal development,
social inclusion, youth unemployment, preservation of the cultural heritage, environment,
voluntary movement, new technologies and values of healthy lifestyle. They participate in
national and international projects.
www.facebook.com/navissos

PARTNERS
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Sofia, Bulgaria
“ArTeam” is a youth association established at 2016 as a local youth initiative with the aim to
create a platform for development of projects, activities, partnerships and programs for
youngsters, volunteers and youth workers which will give them opportunity to be active in their
communities, learn new skills and competences, and gain experience and knowledge for
personal and professional development. Their mission is to connect active adventurous people
together, to promote non-formal and lifelong learning among their society and to support
quality and innovative projects that match the needs of young people. In the process of nonformal learning young people can learn from their experience and realize their true and
authentic self and desires.
www.facebook.com/ArteamBulgaria

Oxford, UK
Based in the multi-cultural City of Oxford, Ikkaido works with disadvantaged communities and
young people with fewer opportunities, especially those with a disability, to help them tackle their
issues and motivate them towards taking steps towards better health, recovery and engagement
in the community. Ikkaido are experts in inclusion and write accredited qualifications and deliver
them to youth with fewer opportunities, youth workers, coaches, teaching assistants and
teachers. Ikkaido is a regulated Recognised Centre of Education, with a team of coaches,
facilitators, tutors, assessors and internal quality assurers (IQA) who work in non-formal, formal
and informal education. The primary activities of Ikkaido include the provision of inclusive sport
(martial arts and self-defence) for people who do not usually participate and developing
opportunities through Erasmus+ for disadvantaged people to experience wider cultural and
vocational activities and participation and inclusion for people with fewer opportunities in
education and employment.
www.ikkaido.eu

Cristuru Secuiesc, Romania
The Youth Association has been founded at the end of 2011. They aim to help develop, promote
and represent the general interests of the communities in Transylvania by having social, cultural,
sporting, educational, recreational and professional training activities, and thus promoting the
active involvement of youth in the perpetuation of ethnic, national and European values. They
collaborate with high schools, NGO's, a family type orphanage, a centre for the disabled youth,
etc. They will continue working on the existing main pillars of their areas of expertise, which
focus on sustainable development, inclusion, entrepreneurship, emotional management,
innovation etc.
www.ata-ro.eu/en

Plasencia, Spain
Euexia Multisport Association founded in 2007 is a non-profit organization that aims to promote
the practice of physical activity in all sectors of the population, as well as collaboration,
cooperation and coordination with other entities in the organization of sporting events. NGO is
formed by a group of qualified professionals directly related to culture and sport, training people,
Volunteering Projects, support and advice to other associations and companies that perform
different social labour. NGO has been characterized by the creation of educational programs for
children with Intellectual Disability and promoting inclusion through sport.
www.ameuexia.es

DISABILITIES
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As project was implemented in
Slovakia, participants got the basic
information about classification of
existing disabilities as well as their
short description from the
professionals in the area.

WHAT DOES "DISABILITY" MEAN?
Term "disability" can be defined in various explanations. In general, we can define it as
physical, mental or sensory condition that limits person's activities. According to
WHO: "Disability is an umbrella term, covering impairments, activity limitations, and
participation restrictions. An impairment is a problem in body function or structure; an
activity limitation is a difficulty encountered by an individual in executing a task or action;
while a participation restriction is a problem experienced by an individual in involvement
in life situations.".
People can either be born with a disability as result of genetics or they can acquire
disability through their life (prenatal - before birth or perinatal - during birth as
result of any complication such as infections, prematurity, lack of oxygen, mental stress
of mother, lack of nutritional diet etc.) or postnatal - after birth (mainly as a result of
accidents and injuries).
As the result of disability, which is diagnosed by doctors, people's life is usually not the
same as the life of others. In the terms of education children and young people with
disabilities do have special needs which supposed to be obey in their learning process.

DISABILITIES
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Classification of disabilities
1. mental disability - characterized by below-average intelligence (IQ) or mental ability and a lack of skills
necessary for day-to-day living.
2. visual impairment - is a decreased ability to see to a degree that causes problems not fixable by usual
means. Includes: partially or completely blind, poor eye-sight, colour blindness.
3. hearing impairment - partial or total inability to hear. Hearing loss may occur in one or both ears. Hearing
loss is diagnosed when hearing testing finds that a person is unable to hear 25 decibels in at least one ear.
4. physical disability, health weakness, illness - limitation on a person's physical functioning, mobility,
dexterity or stamina. Includes: missing limbs or reduced control of limbs, cerebral palsy or muscular dystrophy.
5. impaired communication ability - disorder that affects an individual's ability to comprehend, detect, or
apply language and speech to engage in discourse effectively with others.
6. autism and other pervasive developmental disorders - refers to a group of disorders characterized by
delays in the development of socialization, interests and communication skills.
7. multiple disability - could be two or more different types of any disabilities. This type of disability is very
individual.
8. developmental learning disorders, activity and attention disorders - many different learning differences
such as dyslexia, dysgraphia, dyscalculia but also ADHD or ADD.
9. behavioral disorders - involve a pattern of disruptive behaviours in children that last for at least 6 months
and cause problems in school, at home and in social situations.

Classification of disabilities can
vary from country to country. We
highly recommend checking it out
for each country. Participants of
the project got information about
current Slovak situation.
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INCLUSION VS. INTEGRATION

Do you know the difference?
Sometimes people tend to think that there is no difference between those two important
terms. We will clarify the main difference in following lines.

The today's trend is moving away from integration and toward inclusion. While both
approaches aim to bring people with special needs into the mainstream as others, one system
expects them to adapt to the pre-existing structure, while the other ensures the existing system
will adapt to each person with special needs.

An integrated environment is a
setting where people with special
needs exist and live alongside
healthy individuals. Extra supports
may be implemented to help them
adapt to the environment. In theory,
integration is a positive approach
that seeks to help people with
special needs be part of the larger
group.

Inclusion is the actual merging of special
needs and regular environment with the
belief that all people are different, will live or
learn differently, and should have full access
to the same opportunities. People with
special needs are not expected to adjust to a
fixed structure. Rather the structure is
adjusted so that everyone’s living or learning
styles can be met. Barriers to learning or
working are removed to allow each person to
participate fully in the society and feel
equally valued. The end result is that all
people with and without special needs
benefit.
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INCLUSION VS. INTEGRATION

When we are talking about the same opportunities for everyone, we need to point out
UNIVERSAL DESIGN.
Universal Design is the design and composition of an environment so that it can be accessed,
understood and used to the greatest extent possible by all people regardless of their age, size,
ability or disability. An environment (or any building, product, or service in that environment)
should be designed to meet the needs of all people who wish to use it. This is not a special
requirement, for the benefit of only a minority of the population. If an environment is
accessible, usable, convenient and a pleasure to use, everyone benefits. Simply put, universal
design is good design unfortunately mentioned mainly in terms of inclusion - upper level of
integration.

The Seven Principles of Universal Design
PRINCIPLE
PRINCIPLE
PRINCIPLE
PRINCIPLE
PRINCIPLE
PRINCIPLE
PRINCIPLE

ONE: Equitable Use.
TWO: Flexibility in Use.
THREE: Simple and Intuitive Use.
FOUR: Perceptible Information.
FIVE: Tolerance for Error.
SIX: Low Physical Effort.
SEVEN: Size and Space for Approach and Use.

NON-FORMAL LEARNING METHODS
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which non-formal learning methods do we
know?
You can find many examples of non-formal learning methods which are used while working
with youth in non-formal area. You as a youth worker, youth leader or trainer are using
those non-formal learning methods on daily basis, building each activity according them.
Young people with special needs are tend to participate in those activities just like their
healthy peers, just using different learning methods or same non-formal learning methods
which are adjusted according their need and ability.
Before we introduced how to adjust or to create new non-formal learning activities to our
participants, we presented them the essential and most common non-formal learning
methods which are used nowadays. You can search for many; for instance we used as
examples two manuals: Get to Europe via Game and Compass.

We recommend to take time and read through non-formal learning
methods so you will understand what is different and what is
similar for each non-formal learning method individually.
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NON-FORMAL LEARNING METHODS

Examples of non-formal learning methods
As stated in Get to Europe via Game by Martina Čujová we can list the following: lecture,
discussion, brainstorming, icebreaker, energizer, case studies, group work, simulation, buzz
groups, the method of open space, self-reflection, excursion, different kinds of games (games
to strengthen the team spirit, role-plays, games confirming confidence in the team), press
conference, demonstration, exercise, fishbowl, etc.

In this Handbook we will introduce just few of mentioned above.
Energizer: is used in situations when we want to wake up the group, to make them active. It is not only
suitable at the beginning and when we want to break the barriers, but also during the challenging parts
of the programme when the attention of the participants declines, and they need to get started.
Role play: in a role play two or more participants play a role in front of the audience (audience are
other participants in the event that the role play has fewer roles than the total number of participants).
All the action takes place in a predetermined situation focused on a particular topic (usually specified
on cards).
Self reflection: it is a method of own analysis of status by the participant in terms of space and time
to realize his/her self, his/her viewpoints and attitudes to the subject matter and making up his/her
own image of how the topic relates to the reality of each participant. It is also space for leaving the
previous activities and experiences crystallize in this context.

ADJUSTING NON-FORMAL
LEARNING ACTIVITIES
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how to adjust already existing
non-formal learning activities for
young people with special needs?
As we already mentioned before, you as a youth worker, youth leader or trainer are using
different non-formal learning methods to achieve the goal which was setted before (what do
you want to achieve by that exact activity, what will be the output). You can choose from
wide range of non-formal learning activities which help you to guide the learning process of
your participants. It is also very important to change activities from easy ones (such as
energisers or icebreakers) to more serious ones (such as discussions or simulations). You
can be even the professional, but what is even more important and serious are your
participants. Each one of them will be different and special at the same time. Knowing the
group before you start with serious sessions, knowing their expectations, needs and abilities
is essential key for success.
But what will you do when you will find out there is young person with disability in your
group? The answer is very simple. As soon as you will know how serious the disability is, you
can choose from either to adjust the non-formal learning activities you planned to do or to
create the new non-formal learning activities which will follow person's ability.

STEP modification by Ken Black (tool that can
help to modify any activity to make it more
inclusive).
Space (you can increase or decrease the size of
the activity area)
Task (you can reduce or add extra steps or
movements to the task to make it more
available/challenging)
Equipment (you can provide options that allow
people to participate in different ways equipment according age, type of disability or
level of their ability)
People (you can match participants of similar
ability or provide a special personal assistant)

ADJUSTING NON-FORMAL
LEARNING ACTIVITIES
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"Human bingo"
"Human Bingo" is one of the favourite and well known non-formal learning activity which is
mostly used for get-to-know-you style, where all participants are exploring and making the first
connections in the group. It also helps people learn interesting facts about each other. People
walk around the room and mingle until they find people that match the facts listed on a bingostyle sheet.
The recommended group size is: large or extra-large. The activity works best with a group of
about 25 people. It can be done indoors or outdoors. Materials required are: printed bingo
sheets and pens.

how to...
Pass out a sheet to each person, along with a pen.
Explain the objective of the activity and the following rules:
(1) each person you talk to may only sign your sheet once,
(2) to win, you must get all signatures and fill in all boxes on the sheet.
Say “Go!” and ask your participants to begin. Once someone shouts “Bingo!”
everyone returns and the person must introduce the people who signed his
or her sheet. If desired, you can ask each person to explain their fact.

e
x
a
m
p
l
e

ADJUSTING NON-FORMAL
LEARNING ACTIVITIES
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how to adjust "human bingo" for
young people with special needs
During the training course which was held in Bratislava, Slovakia between 3-10.11.2019
trainers included this activity into the first day of the programme to make sure that all of the
participants will know the principle of this non-formal learning activity.
Once participants were familiar with this activity and even played it personally before, they
could brainstorm and came up with ideas how to adjust this non-formal learning activity for
four most common types of disabilities - mental disability, physical disability, hearing
impairment and visual impairment.
Before you will carry out any non-formal learning activity, make sure you know how many
people with special needs you have in the group, how old are they, which type of disability
they have and what is the current level of disability they have (light, medium or high).
For this non-formal learning activity you can apply mentioned tips:
Mental disability - you can create your own bingo sheet with using less boxes involving questions
according their lerning ability; if needed you can even use a symbol instead of writing text so participants
can develop the group dialogue and discuss more.
Physical disability - for keeping the original idea of walking around the activity area you can increase the
size of activity place without barriers or you can also adjust the principle of the activity and create two
circles instead; while one (inside circle will sit) and second one (outside circle will walk around).
Hearing impairment - most of the people with hearing impairments are using hearing aids or can read
from the mouth so you can explain the rules of the activity slower with good articulation; if needed you can
also add some signs/body movements; written rules explaining step by step are beneficial.
Visual impairment - you can apply increasing the size of activity place or adjust the principle of the
activity for two circles mentioned above; using of Braille version's paper is preferable; allow participants to
record the notes to their phones if needed.

Don't forget that you can ask for special personal assistant for
participants with special needs if necessary.

ADJUSTING NON-FORMAL
LEARNING ACTIVITIES
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Participants of the training course tried to adjust non-formal learning
activities according four most common types of disabilities - mental
disability, physical disability, hearing impairment and visual impairment. Take
a look at them in following pages!

"Snake"
PHYSICAL DISABILITY ENERGISER
A modified energiser to improve TEAMWORK, MOVEMENT & COOPERATION skills for people
with physical disablities.

o
r
i
g
i
n
a
l
snake energiser

ADJUSTING NON-FORMAL
LEARNING ACTIVITIES
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Adjusted snake energiser

ADJUSTING NON-FORMAL
LEARNING ACTIVITIES
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"tag"
VISUAL IMPAIRMENT ENERGISER

O
r
i
g
i
n
a
l
TAG Energiser

ADJUSTING NON-FORMAL
LEARNING ACTIVITIES

Adjusted tag energiser
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ADJUSTING NON-FORMAL
LEARNING ACTIVITIES

PAGE | 18

"music chair"
HEARING IMPAIRMENT ENERGISER

O
r
i
g
i
n
a
l
music chair
Energiser

ADJUSTING NON-FORMAL
LEARNING ACTIVITIES

Adjusted music chair energiser

PAGE | 19

ADJUSTING NON-FORMAL
LEARNING ACTIVITIES
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"hutututuuu"
MENTAL DISABILITY ENERGISER

O
r
i
g
i
n
a
l
hutututuuu
Energiser

ADJUSTING NON-FORMAL
LEARNING ACTIVITIES
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Adjusted hutututuuu energiser
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GOOD PRACTICE EXAMPLES

see, learn, motivate & do more
During the training course we tried and
wanted all participants to see real good
practice examples in order to
motivate themselves for the future. That's
why we introduced them activities of EPIC
organization and international project "A Ball
for All".

EPIc
EPIC is non-profit organization which was established in Slovakia in 2012 by parent organization
(EPIC Assist) seated in Brisbane, Australia. The main aim of the NGO is to increase employment
and employability of people at open labour market, including people with disabilities and people
from disadvantaged areas across whole country eventhough EPIC is based in Bratislava,
Slovakia. Lasting ambition of EPIC organization involve raising awareness on employment of
those people, initiating development and implementation of various programs at local areas and
influencing public policies. Huge thanks to Eva Havelková (Central European Coordinator) who
came and introduced EPIC's actual projects and activities and their future visions and plans.
Check out more info here: www.epic-org.eu/en.
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GOOD PRACTICE EXAMPLES

"A Ball for all"
Elias Mastoras, founder of Youthorama NGO, created the world’s first mini football for blind
children. Most importantly, this lightweight football, which has bells inside, cannot be bought in a
store: It can only be donated to blind or visually impaired children or young people and their
schools.
OBJECTIVES OF THE INTERNATIONAL PROJECT:
1) Distribution for free to blind or visually impaired children and young people around the world,
especially those from underprivileged backgrounds.
2) Donation to general and special schools for inclusive physical education activities.
3) Implementation of educational programs in children’s and young people’s communities to
promote empathy and inclusion.
Participants of the training course had possibility to ask questions and hear it directly from the
creator of ball as we had arranged a SKYPE meeting together.
Check out more info here: www.aballforall.eu.

NEW NON-FORMAL LEARNING
ACTIVITIES
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Let's do it!
During intensive training course, where the participants exchanged their experiences and
improved their knowledge in the area, they were ready to work on their new non-formal learning
activities, which they also implemented directly in practice in education outside the school (school
dormitory) at Mokrohájska High School 1 in Bratislava on 7.11.2019. The workshop for the
students was extremely beneficial and successful not only for our project participants, but also for
the students themselves, who had the opportunity to practice English and learn through this
experience.

About the Mokrohajska High school 1...
The school has its origin since 1961, when it was used mainly as a
centre of comprehensive rehabilitation for individuals with disabilities.
In 1981 a secondary vocational school for physically disabled youth was
established at the centre. Today's Secondary Vocational School for
pupils with physical disabilities became a separate organizational part of
the Institute since 1st September 2008. The education of young people
with disabilities requires the ideal conditions in which their abilities can
develop favourably, which is why the school was reconstructed. They
organize a lot of competitions, leisure activities for pupils and also
participate in various projects, so that young people with special
educational needs really have a chance to experience everything that
young people experience at their age. According to the school head
Mgr. Jana Chromíková: "We are part of the IPR, which celebrated the
Jubilee in 2014, and I would like to say that it is a unique facility in
Slovakia. We are also trying to help to integrate young people with
special needs into society - at school, in workshops, in boarding school,
in psychology, health and rehabilitation - more than fifty years. "
More info: www.iprskola.edupage.org.

NEW NON-FORMAL LEARNING
ACTIVITIES
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TIPS & ADVICES FOR YOUTH WORKERS
Participants were informed about the time limit of activities and target group they will work with.
According their interest they were divided into 3 groups. Each group divided their roles (for example:
instructor, observer, helper etc.). While working on content of their activities they also followed the tips
mentioned below.

TOP 10 GENERAL TIPS:
1. Learn your target group beforehand – it's very
important to know the specifics of youngsters you will work with
2. Watch your time – some target groups might get tired very fast
3. Try to change the activities – start with more active ones then put relaxed
components
4. If needed be sure you will have assistant (for example for sign language)
5. Make them feel fully involved
6. Don't treat them like a „kids“ or „less valuable“ – speak and behave normally
7. Don't put so many instructions, rather step by step + don't use specific
terminology – make it simple and understandable
8. Don't force them, be ready for backup plan in case your activity will not work
9. Focus for their strengths, not weaknesses
10. Respect their individuality, personality and ABILITY

NEW NON-FORMAL LEARNING
ACTIVITIES
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SPECIFIC TIPS
Visual impairments:
- be sure you have enough touchable materials you will work with
- you can use instructions/tasks in Braille when work with blind youngsters

Hearing impairments:
- for partly deaf participants - speak to them
slowly with good articulation as they will probably „read from your mouth“
- DO NOT SCREAM!!
- make a copy of instructions on paper so they can read it
- you can learn basic/general signs

Physical disabilities:
- make sure you will have enough space for moving
- don't stand all the time – sit down so you will be able to see each other

Mental disabilities:
- you can involve components of different therapies (such as: art therapy, music
therapy, drama therapy, ergotherapy/work therapy, animal therapy) according the
level of mental disability

NEW NON-FORMAL LEARNING
ACTIVITIES
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"Magic of Choosing"
Developed by: Pavol Ivanov - Slovakia; Maria Steiakaki, Yiannis Tsirimiagkos, Yiannis Tsellios - Greece;
Beste Cicioglu, Hasan Yasar -Turkey
Target group: Cerebral Palsy disability + amiable for everyone interested in improving expression skills
Summary of the activity: People will be doing decisions, choosing and following their choice, where
they have to express their opinion by writing and presentation.

NEW NON-FORMAL LEARNING
ACTIVITIES
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"Magic of Choosing"
As participants implemented their newly-formed non-formal learning activities in practice, they
were able to evaluate the process of activities, point out the strong and weak points which could
be done better for next time.

NEW NON-FORMAL LEARNING
ACTIVITIES
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"CUP AWAY"

Developed by: Asya Koleva, Vasilena Liskova - Bulgaria; Rudy Qaqu - United Kingdom; Anja Lazic, Milan Kreckovic,
Bojan Golubovic - Serbia; Maria del Mar Quintero - Spain + Diana Jašeková - Slovakia
Target group: Physical Disability and Visual Impairments
Summary of the activity: With the set of activities we have planned and prepared, we would like to have both do some physical exercises and have fun while doing them. They should pay
attention to the instructions they are given and trust the instructor. We aim to build trust and
cooperation among them.

NEW NON-FORMAL LEARNING
ACTIVITIES
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"CUP AWAY"

NEW NON-FORMAL LEARNING
ACTIVITIES
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"Martial Arts"
Developed by: Andrási Botond, Hegyi Anasztázia, Horváth Réka - Romania; Christian
Sweeney, Angus Mackay - United Kingdom; Maria del Mar Mora, Chelo Garcia - Spain + Martina Pitrovská - Slovakia
Target group: Young people with Asperger syndrome, deaf people, non-disabled people.
Summary of the activity: Session of martial arts, martial arts games and other games involving physical activity.
Facilitators participate in the session side by side to aid understanding and promote equity. All instructions are in
simple steps are demonstrated clearly and while talking.

NEW NON-FORMAL LEARNING
ACTIVITIES
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"Martial Arts"

NEW NON-FORMAL LEARNING
ACTIVITIES
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"magic of
choosing" group

"CUP AWAY"
group

"Martial Arts" group
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FOLLOW UP PLANS

keep going...
Participants got the theoretical information how to adjust non-formal learning
activities for the needs of their target groups - young people with special needs.
What was more, participants got the possibility to try their newly-formed nonformal learning activities in practice and reveal the strong and weak points of their
activities. Bloom taxonomy helped participants to understand their learning
process.

One of the outputs from the project was to use the knowledge of participants (youth workers)
and continue in youth work involving the youth with special needs. After the mobility in Slovakia
participants prepared the follow up plans they carried out in their home countries and by that
they disseminated the results from the mobility which took place in Bratislava, Slovakia between
03-10.11.2019. Impact of the project was therefore focused not just for the participants and their
organizations but also for the communities they work or live with.

FOLLOW UP PLANS

PAGE | 35

Follow up plan of Greece
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Follow up plan of Turkey

FOLLOW UP PLANS

FOLLOW UP PLANS
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Follow up plan of bulgaria
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Follow up plan of Romania

FOLLOW UP PLANS

FOLLOW UP PLANS
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Follow up plan of UK
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FOLLOW UP PLANS

Follow up plan of Serbia

FOLLOW UP PLANS
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Follow up plan of spain
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Follow up plan of Slovakia

FOLLOW UP PLANS

FOLLOW UP PLANS
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when the ideas become actions...
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FINAL CONCLUSIONS

erasmus+ and more
During the training course the session involving EU programme
and it's opportunities for all were carried out, so participants
got the main information about various possibilities to
volunteer, study or work abroad. They have exchanged their
own experiences and learnt from each other.
Learn more about the opportunities for YOU here:
www.europa.eu/youth/EU_en.

certificate
YOUTHPASS is a specific certificate which
helps to recognize the learning process and focus on individual reflection on acquiring new skills
and knowledge that attained during the course of the particular project.

Participants found the personal usage of the certificate in the life. By 8 key competencies they
evaluated their progress based on project activities. They found connections between these
competencies and concrete acts.
Find out more info about Youthpass here: www.youthpass.eu.
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OUR trainers
Martina Pitrovská (Slovakia) is from hosting organization Youth for
Equality. According to her academical and practical knowledge and
skills which she gained (during bachelor's degree), she provided the
quality of adjusting and creating the new non-formal learning activities
for youth with special needs. She is currently studying Special
Education with focus to mental disabilities at Comenius University. She
has a various experience with organizing and implementing of similar
projects.
Argyris Choulias (Greece) is from partner Greek organization
System and G. His experiences with non-formal education and
activities has been developing and growing through his youth
work as he has been trainer for more than 5 years; also, for the
Greek National Agency. He is working with disadvantaged youth
in the community as well as with the youth with fewer
opportunities.
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