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INTRODUCTION 
 

The Youth unemployment synthesis is a comparative study of the situation of youth (un)emloyment in 

Slovakia, Czech Republic, Italy, and Belgium. The synthesis is one of intellectual outputs created within 

the ERASMUS+ project Your career is waiting-get ready!, collaboration between several partners:  

• EPIC Non-profit organization (Slovakia – lead partner),  

• EPIC ASSIS z.ú. (Czech Republic),  

• Cometa Formazione Societa Cooperative Sociale (Italy) 

• Tracé Brussel (Belgium) 

Youth unemployment continues to be a problem in all the partner countries, especially when it comes 
to young       people with disabilities and young people from other disadvantaged groups. Therefore, the 
aim of this project was to help young people better prepare for the labor market entry and at the same 
time to encourage employers to employ youth, especially young people with disadvantages. Project 
aimed as well to support better acceptance of youth and youth with disadvantage at the open labor 
market. 
 
The synthesis is a result of the data gathering, research and activities implemented in each partner 
country for more than 20 months: 

• Preliminary analysis of employment/unemployment of youth in 2019, 

• Comparative analysis of employment/unemployment of youth in 2021, 

• Recommendations for the future as a result of the implementation of educational modules Job 

interview simulator and Disability awareness training. 

 

 

 

 

 

EPIC Non-profit organization team 
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1  YOUTH UNEMPLOYMENT 

 

Slovakia 

 

Given that the COVID-19 pandemic has caused rise of general unemployment rate in Slovakia by more 

than 2% since 2019, in time of the beginning of the project, it had logically impact also on the youth 

unemployment rate and since this group of youth is more sensitive to economic volatility, the rise in 

unemloyment has been more dramatic in comparison to the general population (Finweb, 2021). 

 

Figure 1: General unemployment rate in Slovakia  

 

 

 

Source: Finweb 
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The uneployment rate in the age group of 15-24 years old has risen by more than 5% in the past two 

years (OECD, 2021). 

 

Figure 2: Unemployment rate in European Union 15 – 24 years old 

 

 

 

Source: OECD 

 

According to researchers and experts, there are parallels in rise of youth unemployment with the global 

economic crisis of 2008. The graphs below show parallel impact of the economic recession of 2008 and 

the current pandemic crisis. It is visible that the correlation of economic downturn has direct impact on 

the youth employment. 
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Figure 3: Unemployment rate in the age group 15 – 24 years in 2008 - 2009 

 

Source: Šimečka, Fishbone Vlčková, Šedovič (2021), Slovensko pre mladých – Riešenia po pandémii Covid-19 

Note: The graph is displaying number of unemployed in thousands 

 

 

Figure 4: Unemployment rate in the age group 15 – 24 years in 2019 - 2020 

 

 

Source: Šimečka, Fishbone Vlčková, Šedovič (2021), Slovensko pre mladých – Riešenia po pandémii Covid-19                      

Note: The graph is displaying number of unemployed in thousands 
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Czech Republic 

 

As similarly in other EUR countries, also the Czech Republic has experienced a certain rise in the 

unemployment rate which logically had impact also on the unemployment of youth. However Czech 

Republic still has the lowest unemployment rate in the European Union and the rate has risen to about 

3,5% during 2021. (Úřad práce, 2021). The best ratings belong to Czech Republic also in the youth men´s 

category between 20 and 34 years and at the same time the unemployment rate for this category for 

women is higher however the statistics do not take into account the maternity and parental leaves 

(Seznam Zprávy, 2021).  

 

Figure 5: General unemployment rate in Czech Republic 

 

 

 

Source: Tradingeconomics.com 

 

According to recent study (Beno, 2021), younger generations, especially the youth in the age range of 15-

24 years, suffer the most from period of crisis. The covid 19 pandemic is not an exception. As explained 

previously, the higher unemployment rate in the younger categories of people is mainly caused by lack of 

experience. In the case of crisis situation, it is not only this. According to studies, younger people find it 

more difficult to cope with unexpected situations because they do not possess also personal lifetime 

experiences. According to job portal Profesia, the unemployment rate of people up to 24 years of age has 

dramatically risen by 30% compared to the data from last year (E15, 2021). Another statistics show that 

the unemployment rate of new high schools graduates from schools specializing in business, gastronomy 

and other services has risen almost twice as much in the past two years, however the numbers are not 

that dramatic compared to other European countries, and the percentage is about 6% (Čtk, 2021).  
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The impact in Czech Republic is not that dramatic, giving that the unemployment situation is among the 

best in the European Union, however the impact should not be undervalued in the future. Covid 19 

pandemic had also direct impact on the young people in NEET category where the unemployment rate 

has risen in all measured categories by 1,2% in average in the EU (Eurostat, 2021).  

The graph below shows a significant increase in youth unemployment also in Czech Republic.  

 

Figure 6: Youth unemployment in selected EU countries 

 

 

Source: Šimečka, Fishbone Vlčková, Šedovič (2021), Slovensko pre mladých – Riešenia po pandémii Covid-19 

Note: The graph is displaying number of unemployed in thousands. 

Note: Young people – up to 25 years 
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The graph below shows parallels with the global economic crisis in 2008, however the impact is not that 

significant.  

 

Figure 7: Youth unemployment rate in Czech Republic, comparison with 2008 

 

 

 

 

 

 

 

 

 

 

 

 

Source. Tradingeconomics 
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Italy 

 
 

Measuring job seekers between 15 and 24 years old, the youth unemployment rate in Italy increased from 
27.60%  in August to 28.70% in September 2019. In Italy, the average youth unemployment rate from 1983 
to 2019 is 28.89%, reaching an all-time high of 43.50 % in July 2014 and a record low of 19.40% in February 
2007.   
 
Figure 8: Youth Unemployment Rate in Italy before 2019 
 

Source: Trading Economics, 2019 

                      
 

 
For young people, more frequently temporary employees especially in the tertiary sector, the decline in 
employment in the first months of the pandemic was particularly marked and, despite the very positive 
dynamics recorded in the first months of 2021, the disadvantage compared to other ages it is very large 
(graph 5 below). In nine out of ten cases, the growth that took place between January and April 2021 
concerned 15-34 year old, with an increase in this age group of 111,000 employed (+2.4 percent 
compared to +0.6 percent of the total), but compared to February 2020 the reduction is 6.3 per cent for 
them, against 5.1 per cent for 35-49 year-olds and almost stability for the elderly. The employment rate 
of 15-34 year old, at 39.3 per cent, is still there 2.2 points lower than the pre- crisis values, net of the 
recovery of an experienced point in the first quarter of 2021; the unemployment rate stands at 20.1 per 
cent (+1.9 points in compared to February 2020) and that of inactivity at 50.8 per cent (+1.6 points). 
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Figure 9: Youth Unemployment Rate in Italy in 2020 and 2021 

Source: ISTAT Annual Report 2021 

 

The possibility of employment is linked to the educational qualification: as the level of educational 
qualifications increases, the risk of being trapped in the area of unemployment decreases. Generally, 
graduates are able to react better to changes in the labor market, having more adequate cultural and 
professional tools. In fact, graduates enjoy important employment advantages compared to school 
graduates of secondary level during the working life. 

Regarding school graduates of secondary level, one year after the diploma, the unemployment rate is 
19.4% overall: a significant value, which is slightly reduced between technical graduates (18.2%) and 
high school students (18.4%), but it reaches 24.5% among professional graduates. Values certainly not 
comforting, but still better than those recorded in 2017, at national level, for the youth population 
aged 15-24 with a secondary school diploma: the unemployment rate reached 35% (Istat, 2017b). 
Three years on from the title, the unemployment rate is 13.3% overall (-8.9 points compared to the 
2016 one-year survey), fluctuating between 11.2% of technical graduates and 15.2% of high school 
students. 

Regarding university graduates, in 2018, the employment rate (which also includes those who are 
engaged in paid training activities) is equal, one year after graduation, to 72.1% among first-level 
graduates and 69.4% among graduates second level in 2017. The comparison with the previous 
surveys shows an improvement in the employment rate. In 2018, five years after graduation, the 
employment rate is 88.6% for first-level graduates and 85.5% for second-level graduates. These rates 
tend to increase. Among the two-year master's degree graduates of 2013 interviewed five years after 
graduation, there are significant differences between the various disciplinary groups. Engineering 
graduates from the economic-statistical group and those from the health professions show the best 
occupational performance, since the employment rate is above 89.0% everywhere. The employment 
rates of graduates from the legal, literary, geo-biological and psychological groups are instead below 
average: the employment rate is less than 80.0%. Even among single-cycle graduates, interviewed at 
the age of five, there are important differences between the disciplinary groups: the graduates of the 
medical group have the highest occupational performances, registering an employment rate of 92.4%. 
Below the average, however, the graduates of the legal group, where the employment rate stops at 
76.7%. 
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Belgium 
 

In Belgium, youth between 15 and 24 years old is the biggest group of unemployment. The percentage of 

unemployed youth is double the percentage of unemployed people older than 25 years old. However, it 

has decreased severely over time (figure 10). The youth unemployment in Belgium was in the end of the 

third semester in 2019 at 13,2 %. At the end of 2018, it was the lowest (12,2%) (figure 10).  

Figure 10: Unemployment rate in Belgium 15-64 years old (2017; 09/2019; in %) 

  

Source: StatBel, 2019, Werkgelegenheid en werkloosheid.  

https://statbel.fgov.be/nl/themas/werk-opleiding/arbeidsmarkt/werkgelegenheid-en-werkloosheid 

 

Youth unemployment in Belgium at the end of 2018 is at 15,8%, but in Brussels-Capital Region it is 30,6% 

(figure 8). In the Flemish Region it is at 10,9% and in the Walloon Region it is 22,5%. 

 

Figure 11: Youth unemployment (15-24 years old) in Belgium according to their region over time 
(1983; 2018)  
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In the end of 2020 however Youth unemployment in Belgium is at 15,3 % (figure 12), Brussels-Capital 

Region is at  29,1%. In the Flemish Region it is at  10,8% and in the Walloon Region  it is 21,7%. (figure 

12). 

 

Figure 12: Youth unemployment (15-24 years old) in Belgium according to their region over time 
(1983; 2020)  

 

Source: Statbel (Algemene Directie Statistiek – Statistics Belgium) EAK, Eurostat LFS (Bewerking Steunpunt Werk), 2020. 

https://steunpuntwerk.be/node/2907   
 

 

COVID-19 situation -  (un)employment 

 

In Belgium the possibility of temporary unemployment is during the Covid-19 period extended.  

Temporary unemployment is unemployment due to force-majeure or because of economic reasons. 

These ‘Force-majeure’ was extended by Covid-19. Therefore all people (in restaurants, tourism sector,…) 

received an (temporary) unemployment allowance. These people are not official unemployed, but are 

temporary waiting to work again.  

 

Therefore the numbers of general unemployment have not yet increased severely.  

However, these numbers of general unemployment can increase when the legislation of temporary 

unemployment will be narrowed again.  

 

In figure 13 you can see the evolution of the temporary unemployment in Belgium over time (2013-2021). 

In July 2021 there are 51 321 people temporary unemployed in Belgium and 8 554 temporary unemployed 

in Brussels-Capital Region.  
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Figure 13: Evolution temporary unemployment in Belgium over time (2013; 2021) 

 

Source: RVA. Interactieve statistieken – Tijdelijke werkloosheid. 2021 (geraadpleegd op 3 september 2021). 

https://www.rva.be/interactivestats/population/temporaryUnemployment.jsf;jsessionid=XZJQYJyXHdXD3vAyELYRzoKyvzunfNykdP9vOGfs.s

rv-jboss7proddmz01up:proddmz71001?dswid=-9165&cid=1 

 

https://www.rva.be/interactivestats/population/temporaryUnemployment.jsf;jsessionid=XZJQYJyXHdXD3vAyELYRzoKyvzunfNykdP9vOGfs.srv-jboss7proddmz01up:proddmz71001?dswid=-9165&cid=1
https://www.rva.be/interactivestats/population/temporaryUnemployment.jsf;jsessionid=XZJQYJyXHdXD3vAyELYRzoKyvzunfNykdP9vOGfs.srv-jboss7proddmz01up:proddmz71001?dswid=-9165&cid=1
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2   LEGISLATION/ LAWS 

 

Slovakia 

 

Young people who are already working after studies are still at the labour market for not a long time and 

often occupy unstable positions as part-time positions or internships. These positions are then logically 

the most vulnerable during the economic downturns. When the companies get rid these positions, young 

people tend not to have enough savings yet which could help them to financially survive unstable periods. 

Furthermore, it affects their contribution to the state social system.  

Government officials in Slovakia have prepared several economic measures to help employers to 

keep work placements. Some of these measures included for example an aid to help cover rent for 

businesses, contribution to salaries, extended tax payment due dates or remissions of payments of social 

security contributions (Ministry of Economy of the Slovak Republic, 2021). However these measures did 

not cover student positions and part-timers, which essentially ruled out young people without 

permament positions to keep their work placement. Also, the current rules state that only people who 

have worked for at least 2 years without interruption are entitled for social support in case of job loss. 

This economic aid package has been extended three times and was aimed at employees in standard 

employment and self-employed (Eurofound, 2020). 

After the economic recession of 2008, the European Union has introduced the Youth Guarantee 

programmes, aiming at increasing youth employment by offering quality work placements after finishing 

formal education or support in case of loss of employment. The existing measures do not reflect 

adequately current needs for youth as they are not able to gain any relevant work placement due to 

governmental pandemic measures. The European Union, has however introduced an extension of Youth 

guarantee, called „Bridge to work placements“ which extends the applicability of young people up to 30 

years of age, while until the covid-19 outbreak the programmes were available only to youth up to 25 

years of age (European Commission, 2020). Other improvements to the Youth Guarantee include 

initiatives to provide more inclusive opportunities to the disadvantaged groups, focus on skills necessary 

for especially ecologic and digital transformation or invidual counselling (European Commission, 2020).  

A very complex document prepared by the Ministry of Finance of the Slovak Republic called „Recovery 

plan“ has been approved by the European Commission, which ensures an additional budget from the 

Commission to develop specific areas. Among areas such as green energy, renovation of buildings or 

judicial reforms, an important part of the document is dedicated to areas of education for 21st century 

and increase of performance of universities (Plán obnovy, 2021). These measures partially try to improve 

the educational process, especially focusing on digitalisation, which is crucial for integrating young people 

into the labour market.  
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Czech Republic 

 

The Czech Republic has introduced several socio-economic measures in order to prevent rise of 

unemployment. Some of the measures included program called Antivirus, which is more commonly 

known as Kurzarbeit, which is intended to compensate labour costs as well wage costs. Another measures 

included loan programs for entrepreneurs and businesses, extension of payments for sick leaves or 

remission of fines related to submitting tax returns (Office of the National Council of the Slovak Republic, 

2020).  

The Czech Republic has introduced an economic program which was intented to cover business losses and 

minimize the impact of the lockdown and has ended in the summer of 2021 (Covid portál, 2021) and based 

on the recent employment statistics, it can be concluded that the damages caused by lockdown were not 

that dramatic as in the economic recession of 2008.  

In September 2021, the Ministry of Industry and Trade has introduced a complex National recovery plan, 

aiming to boost the socio-economic situation in the Republic and is divided into several pillars such as 

digital and green transformation, education and labour market, support of businesses or health and 

resilience of the citizens. In relation to the youth, the National plan counts with increase of digital 

knowledge and IT thinking of students. These measures are planned to help to integrate youth into the 

digital transformation and besides better preparedness for the labour market in the future, this step is 

also intended to increase innovation (Ministry of Industry and Trade, 2021). Furthermore, a general aim 

in the next years is to lower inequalities in access to quality education and to unleash the potentional of 

all students, especially including the ones from disadvanteged regions and communities (Ministry of 

Industry and Trade, 2021).  

Improvements in the educational system are further developed in a document called Strategies of 

educational policies of the Czech Republic until 2030, published in 2020, focusing on two main strategic 

goals, one of them being decreasing of social inequalities in education and the second being change of 

content of the education (Ministry of Education, Youth and Sports, 2020). One of the very important policy 

is emphasis on gathering vocational qualification and specific outputs include policies which would allow 

students, who have gathered practical experience but did not finish formal education, to recognize this 

gathered education, furthermore to increase the quality of practical education and support of career 

advisory at schools (Edu.cz, 2020). The aim of this initiative is not specifically tackling the issue of youth 

unemployment, however learning digital skills and change of education methods might help young 

students to become more competetitive and better preparedness for the labour market. The fact that 

Czech Republic is among the countries which have had closed schools for the longest time, have emerged 

another governmental initiative called National tutoring plan, aiming to help to reduce negative impacts 

of online education (Edu.cz, 2021). 

The Ministry of Labour and Social Affairs is aware of the disadvantage of young people and that the most 

common reason is lack of experience or insufficient education, therefore the Strategic employment policy 

framework until 2030 is mentioning general measures such development of individual approach to 

disadvantaged people in the labour market including deepening of cooperation with other relevant 
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institutions and organisations, effective targeting, networking and linking of tools and employment 

policies or capacity developments (Ministry of Labour and Social Affairs, 2020). 

However specific and systematic measures or legislative actions aimed at keeping the employment of 

young people in general was not introduced since the brekdown of the covid-19 pandemic. The most 

relevant mechanisms rely on the Youth guarantee programme introduced by the European Union and 

their current extentions to minimize the impact of the pandemic. Partial governmental measures however 

have potential to reduce the negative consequences to youth employment.  

The European Commission has launched a new package called Youth Employment Support (YES), which 

aims to give young people more opportunities for development. The emphasis of this package is to include 

youth employment policies into the green and digital transition. The European Commission has allocated 

22 billion Euros on youth employment support and is now up to EU member states, including Czech 

Republic, to implement these investment opportunities. The member states are to enhance further the 

Youth Guarantee programs, implement vocational education and training which would be more attractive 

and would fit the green and digital economy, enhanced impetus for apprenticeships and additional 

measures supporting youth employment including start-up incentives, capacity building or young 

entrepreneur networks (European Commission, 2020). 

 

Italy 

 

An overview on the laws related to the inclusion of disabled people in the school system and the laws that 
deal with their inclusion in the world of work is presented below. To have a proper vision on future system 
developments of  the inclusion, the two fields of application, school and work, are recommended to be 
considered and analyzed together as closely related: successful education measures could bring positive 
effects on employability rates. 
 
Italian Laws dealing with the school inclusion of disabled people 

At the core of the Italian school system is a full integration of students with disabilities. The Italian 
Ministry of Education, Universities and Research provides resources to encourage the integration, such 
as support teachers, additional specialized staff, financial support to projects, activities and refresher 
courses, in order to transform the school in a welcoming community and to provide a successful 
education to everybody. The Italian educational system, based on the idea of inclusion, acknowledges 
pupils' differences and transforms them into resources, driving change and innovation processes of 
teaching methodology and structure. The approach towards the students  has to be "individualized": a 
personalized educational path is provided, participated by multiple institutional players. 
The list of the Italian regulator process about the inclusion of students with disability is presented below: 
 
 

• Guidelines on the integration of pupils with disabilities - 2009 

Italy adopts inclusion as an irreversible process, opening up “normal” classes so they could 
become "common" classes for everyone. 
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• UN Convention on the rights of persons with disabilities (ratified by the Italian Parliament 

through Law no. 18/2009): signatory states have to provide for models of integration in 
ordinary classes. 
 

 
• Guidelines on the right to education for pupils and students with Specific Learning Disability 

(SLD) - July 2011, (enclosures to Minist. Decree no. 5669, enforcing Law no. 170/2010). 
The document abounds with methodology and teaching indications, aimed at delivering an 
effective intervention for pupils affected with dyslexia, dysgraphia, dysorthography, 
dyscalculia at various degrees of development. 
 

As claimed by currently and scientifically substantiated researches, specific learning disability 
(SLD) has a neurobiological origin. In Italy the Personalized Learning Plan is mandatory for SLD 
students: this document explains the specific measures to be implemented towards students 
with particular needs, not related to disability, and it shall include detailed information, such 
as personal data, type of disorder, individualized educational activities, personalized teaching 
activities, compensatory instruments, provisional measures, individual forms of verification 
and evaluation. The compensatory instruments (speech synthesis, recorder, video-writing 
programs with spell-checker, calculator…) facilitate the student during the required 
performance, whereas the cognitive activity is not facilitated. The provisional measures 
(scheduled tests, more time, dictionary…) do not let the student perform difficult activities, 
that don't increase his learning process. 
 
As it is claimed by the regulator process, even for disabled students the main teacher has to 
implement what is written into the Personalized Learning Plan (PLP), in which educational and 
didactic goals are described yearly, by defining methods and evaluation criteria. In primary and 
secondary schools, the program is valid for the promotion of the student, even if it is 
differential. In fact, the student evaluation is based on his PLP: if the student passes the final 
exam, he/she gets his/ her diploma, even if the tests are differential. Conversely, in high school, 
there are two possible PLP: a simplified one and a differential one. The first one leads to a 
regular qualification, while the second one leads just to an attendance certificate. 
 

• Directive MIUR “Active measures for pupils with Special Educational Needs (SEN) and 
community organizations for inclusion” - December 2012. 
Pupils needing special attention, present in every class, are not limited to the evident presence 
of an impairment certified as per Law 104/92. The area of the disadvantaged includes 
situations with specific learning disorders, specific developmental disorders, attention deficit 
and hyperactivity disorder, difficulties caused by belonging to different cultural or language 
circles. Over the past few years the conventional word for “integration” was progressively 
replaced by the term “inclusion”, referring to a multi-way and mutual relationship whereby all 
elements differ from one another and still are engaged in a relationship. 

 
Italian Laws dealing with the unemployment of disabled people 

The employment and social inclusion of people with disabilities are fundamental objectives that Italian 
institutions have tried to implement over the last few years. 
In Italy, the Law n.68 from 1999. promotes the insertion and integration of disabled people into the labour 
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market through targeted support and placement services. Targeted placement means "technical and 
support tools that allow to properly assess the working capacity of people with disabilities and to insert 
them in the right job". 

The system inserts people with disabilities into a workplace that has work and quality requirements 
compatible with the tasks and qualifications attributable to the person. The disabled worker is no longer 
seen as "a tax to be paid", but as a resource that can fully and profitably become part, even if with 
support, in the organization chart of the company or the Public Administration. The spirit of the law 
enhances the specificities of each disabled person by combining the interests of the employer with the 
interests of the employee so that he/she is an active part and obtains greater dignity as a person and as 
a worker. The slogan with which the law n.68/1999 was publicized was "the right person in the right 
place". 
In fact, the main objective of Law n.68/1999 is to consider disabled people as people with different skills 
to be enhanced in the work context. For this reason, the law focuses on personalized insertion tools that 
take into account   the particular needs of this category of workers and allow them to be adequately 
assessed in their working skills in order to include them in suitable jobs. 
Recipients of the legislation are public and private employers, even non-entrepreneurs, as well as 
political parties, trade unions and non-profit organizations that operate in the field of social solidarity, 
assistance and rehabilitation.  In particular, employers are obliged to respect a certain number of 
workplaces for people with disabilities. 
Persons with disabilities who intend to make use of the legislation on targeted placement are registered 
in a special list held by "competent offices" that manage the rankings of the beneficiaries of Law 68/1999 
and the insertion into the job. Employers hire people by applying to the competent offices or by 
stipulating agreement. 
The tool that carries out the targeted placement is the so called "Technical Committee” that is also the 
technical body responsible for the concrete identification of the job placement path. The technical 
committees operate at placement offices and are composed of experts from the social sector, experts on 
work placement and medico-legal placement and bodies identified by the regions in the framework of 
the organization of the regional system. 
For each person with a disability registered in the list, the Technical Committee draws up a specific form 
where the work abilities, skills, competences and inclinations are noted24. 
To facilitate the employment of people with disabilities, the legislation has also provided incentives for 
companies that hire disabled people (Article 13) (recently amended by Legislative Decree 151/2015 Jobs 
Act). Furthermore, the legislation has created regional funds for interventions in favour of employability 
and for adapting workplaces to the needs of disabled workers. 

 
The law 68/1999 has finally established the possibility for companies to sign agreements with public 
services for the targeted placement of disabled people. 
The law, in short, applies: 

a) to people of working age suffering from physical, mental or sensory impairments and 
people with intellectual disabilities, which involve a reduction in work capacity of more than 
45 percent, 
b) disabled persons with a degree of disability of more than 33 per cent, 

c) blind or deaf people, 

d) disabled persons of war, civilian invalids of war and disabled for service with handicaps. 

 

The law provides that "public and private employers are required to employ workers belonging to the 
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categories referred to in Article 1 in the following measure": 
a) 7% of employees, if the company employs more than 50 people; 

b) 2 workers, if they employ 36 to 50 people; 

c) 1 worker, if they employ 15 to 35 people. 
 

 
The law specifies that in this case all employees hired with an employment contract are to be considered 
employees, while disabled workers, contracts up to six months, cooperative members, managers and 
other special contractual forms are not counted. 

 
In addition to support economically people with disabilities and their families, the recognition of civil 
invalidity entitles the disabled to benefits proportional to the severity of the invalidity and other specific 
conditions. The benefits can be: 
 

- ordinary disability allowance; 

- disability pension; 

- accompanying allowance; 

- accompanying allowance for minors; 

- monthly attendance allowance. 

 

Belgium 

 
In Belgium there is – by our knowledge - not yet a general quota nor legislation that obliges employers to 
hire people who have a disability. However, there are different types of mechanisms who try to convince 
employers (financially) and there are guidelines for certain organizations. There are differences in 
Flanders, Walloon and Brussels-Capital Region.  

In Walloon there is the guideline that local government-based institutions should try to hire at least 3% 
with a disability. This rule is not binding. Brussels-Capital Region decided recently to implement a quota 
in local institutions of 2,5%.  

In federal institutions, they have the guideline of 3%, but this rule is also not binding. 

 

Key problems in Brussels-Capital Region 
 

1) Skills mismatch 
 

First, there is a strong relationship between language skills and job opportunities. In July 2017, the 
Brussels Observatory for employment (view.brussels) charted the language requirements on the Brussels 
labour market. They examined the vacancies that Actiris receives from employers. 
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Flemish language barometer 2019 noticed that not only the Brussels- Capital Region internationalises, but 
also the surrounding Flemish municipalities are experience a similar evolution. It is striking that in the 19 
Flemish municipalities in the Brussels region, English is on the rise. The diversity of cultures is at the 
expense of the languages Dutch and French, although these remain the most widely spoken languages. 
An important finding was that children with foreign-speaking parents who chose Dutch language 
education bring Dutch into their living rooms. The increasing linguistic variation in the peripheral 
municipalities of Brussels can be explained by the high number of inhabitants of Brussels who have moved 
to these municipalities in recent years.  

On the other hand, there is a frequently heard statement that there is an imbalance or mismatch between 
supply and demand for work. The employment opportunities in Brussels-Capital Region are mainly for 
highly qualified people. For those people who have sufficient language skills and sometimes specific 
competences. Traditional industry has lost its importance. The service sector (with its high demands on 
employees) is decisive for the Brussels economy. 

The Brussels jobseekers and working population are rather low skilled, their language skills are limited 
and they need additional training to meet the job requirements. 

The Brussels labour force is also continuing to grow, partly with migrant foreigners from less prosperous 
countries who often (and sometimes with great difficulty) have to take several intermediate steps in order 
to have a chance on the Brussels labour market. 

Some numbers: 

- 16% of the jobseekers have no or only basic knowledge of the national language, while 53% require 
an explicit knowledge of the language.  

- There’s a territorial mismatch. Jobseekers do not live where the jobs are be found. Brussels 
residents also have to compete with commuters who are sometimes better able to satisfy the job 
requirements (high skilled-low skilled). 

 
2) Supply and demand  

 
Is the labour supply in Brussels adapted to the Brussels labour force?  

High-skilled jobseeker choose a job, which is below their level of education because there is too few high 
skilled jobs for them. This create a waterfall effect in which the low skilled are pushed out of the labour 
market by the low-and high skilled. When creating employment, it is therefore important to focus on job 
creating for low-, medium- and high-skilled jobs. 

Another issue that explains unemployment is the quality of jobs. In some sectors, for example, working 
conditions are poor and salary (pay) is low. This results in difficulties on filling vacancies; this is referred 
to as bottleneck jobs. 

3) Discrimination 
 

Discrimination on the labour market is one of the reasons for unemployment in Brussels with its very 
diverse population. 

According to the report of the Socio- Economic Monitoring, Labour market and origin 2017, Federal 
Government Service for Employment, Labour and social dialogue and Inter-federal Equal Opportunities 
Centre, the activity rate of people of Belgian origin in Brussels is 73%. While the highest activity rate 
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among Brussels residents of non-Belgian origin is 65% for EU countries.  

 
4.) Complexity 

 

Because of the complex situation in Belgium and in Brussels-Capital Region it is not clear for jobseekers 
nor for employers which type of quota, funding or financial aid exists. They are lost in the administration, 
language barriers and decisions made by different governments. Therefore they can be demotivated. 
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3   SUPPORTING MECHANISMS 
 

 

Slovakia 
 

National mechanisms 
 

There are several active support mechanisms which the government adopted in order tackle youth 
unemployment and employment of disabled people.  

 

1. Employment services 

There is an adopted Act which creates a legislative framework for a program called „Active measures on 
the labour market“ (AOTP), whose aim is to support creation of new work placements, support work 
mobility and to improve the employability of people who are registered at the labour office. One section 
of the programme is dedicated specifically to support young people up to 29 years.  

a. Financial contribution for creation of the first paid work placement 

The most significant measure of this programme is state´s financial contribution which would be paid to 
an employer who will create a work placement for a person and which will become the person´s first 
regularly paid job placement. A regularly paid job placement means in terms of the legislation a work 
placement which last for at least 6 consecutive months. This contribution to the employer can be paid if 
they hire a person younger than 25 years of age who is registered at the national labour office for at least 
3 months or a person younger than 29 years of age who is registered at the labour office for at least 6 
months and if the person did not have any previous regular paid employment before and if the person is 
hired for at least a part-time position. (Zákon 5/2004, paragraf51a). This measure could be considered as 
relatively succesful, only in year 2016, 2448 work placements were created and 3086 unemployed people 
applied.  

b. Contribution to graduate practice 

Another measure is a support structure called „Contribution to graduate practice“. Young people who 
have gained certain professional skills from formal education in particular subjects, can apply for 
a graduate practice in the field of their study. Employers who would be willing to employ a young person 
for a graduate practice are entitled to receive financial contributions from the state. In 2016 there were 
more than 5600 granted applications from young people and almost 3900 granted applications from the 
employers. In 2015, the numbers were even higher. It can be also stated that this measure can be 
considered as a relative success. This measure was applied across all Slovak regions except the Bratislava 
region. A positive impact in this measure is that in the years 2015 and 2016, more than 50% of young 
people found a permanent work placement until six months from the end of the graduate practice.  

There has been also an effort to create a framework for publishing analyses and prognostics regarding the 
labour market in order to monitor statistics on the level of employment of graduates of secondary schools 
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and universities, prognostics on future employer needs, demographic analyses and a set of 
recommendations resulting from the prognostics on the labour market. 

 

2. Dual education 

In order to reflect needs of the labour market and subsequent adaptation of the education system to 
meet the employers´ requirements, one of the most significant measures adopted in 2015 is the system 
of „Dual education“. The idea of the system is to monitor the employers´s requirements and to gain 
relevant skills for young people already during the education process. The agreement between the 
student, school and employer regulates the scope, conditions and coordination of the vocational training 
and which specifically describes the coordination of the theoretical part of the training provided by school 
and the practical part which is provided and paid by the employer. The main objective of the national 
project is a comprehensive implementation of the dual education system in all appropriate teaching and 
study fields, deepening the link between employer - secondary school - pupil within the dual education 
system, creating a unified information environment for the dual education system and electronizing 
implementation processes, vocational education and training, training instructors, masters and teachers 
for the above tasks.The primary criterion for the selection of secondary vocational schools is the selection 
of schools entering the dual education system. The operational program supporting the Dual education 
runs from January 2016 until October 2020. It is expected that 1450 employers, 7 professional 
organisations and 280 secondary schools will be involved in the program. The complex activities of the 
program include creation of a platform of stakeholders, update and verification of the needs of the labour 
market, ongoing analyses employment of graduates, or implemetation of the system of Dual education 
itself (Duálny systém, 2019). In 2017, 3 new national programmes have started to be implemented. 

a. „Restart for young jobseekers“ 

This project is aimed at supporting individual and group consultancy activities for young people. Part of 
the measure is an extension of the expert force, who would provide consultations to the target group. 
The expected amount of experts was 60 people at the labour offices across Slovakia. By the end of 2017, 
there were more than 2400 young people placed under this measure. The other part of the measure is 
financial contribution to those young people registered at the labour office who have proved to be 
employed. Until the end of 2017, 2500 people were financially supported.  

b. „Chance for young people“ 

The aim of this national project is to create a work placement for long-term unemployed young people 
while the employer can also use the option of tutoring related to job activities. This measure helped 157 
young people until the end of 2017. 

c. „Education of young jobseekers“ 

This measure is aimed at young people to improve their employability in the form of additional education, 
requalification or strengthening key competences.  

 

3. REPAS+ for young jobseekers  

This programme targets young people up to 29 years registered as unemployed at the labour office with 
permanent residence in Slovakia. The young person can choose a type of job as well as requalification 
provider for which the person would like to requalify for. The labour office can reimburse the entire 
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expenditure of the chosen requalification course which is publicly available and in addition also expenses 
on travel and meals can be covered. Until the end of 2017, only 17 people were supported within this 
type of programme.  

 

4. KOMPAS+ for young jobseekers 

Young person up to 29 years can choose a competence course in order to stregthen key competences 
such as communication, computer, manager, social, business and language competences. The labour 
office also in this case can refund up to 100% of the expenditures however only 3 people have been 
granted support until the end of 2017. 

There are other projects or programs planned to be implemented to solve the current issue of youth 
unemployment. In conclusion, there are several national programs which are implemeted in order to 
tackle the issue of youth unemployment. The implemented programs have statistically proven to have 
impact on the unemployment however the rates are still relatively high. Given the low general 
unemployment rate in Slovakia and current rising demand for the labour force, there is still lack of 
systematic approaches therefore the impact of youth unemployment can be reduced.  

There are several non profit organisations, civic organisations or initiatives which try to help to tackle the 
issue of youth unemployment in Slovakia. Here are some of the succesful examples. 

Aliance for Youth 

The Alliance for Youth is a voluntary association of companies who are not indifferent to whether young 
people find a dream job. Poor quality of preparation for future employment disadvantages young people 
in the labour market. The Aliance claims that they cannot and the do not want to leave the solution only 
to public institutions, whether national or supranational. They do business in Slovakia and they want their 
business to benefit the society here, to help young people find a job, thereby increase chances of finding 
quality and motivated employees. 

Social Impact Award 

International educational and youth incubation program for young people in the age group of 15 and 30 
years who have ideas how to solve problems in the society via social enterprises. It is a program organized 
once a year where individuals or teams of young people get a chance to evolve their business idea in 
workshops and incubators led by experts in particular fields. The best projects obtain also a particular 
amount of money for evolving the business idea.  

Future Generation Europe 

This non-profit organisation is trying to help secondary school and university students via projects, which 
for example give opportunities to secondary school students to try university for one week, networking 
nights with employers or various mentoring programs.  

Be Ready 

This non-profit organisation targets specifically at young people on secondary level schools and try to 
spread the importance of a new skill set young people need nowadays after they finish formal education, 
inspire them to start to think about the future already in the secondary school. Their prime activity are 
the largest conferences for high schoolers where experts share the current and important information on 
the labour market . 
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Disability employment: 
Despite the fact that besides public entities, which are basically responsible for providing employment 
services, there are also private or non-public service providers in the forms of Agencies of Supported 
Employment however the results cannot be demonstrated as very effective due to low involvement and 
cooperation with the state of such kind of entities. These forms of agencies are considered however to be 
the key element in the process of supporting employment of disabled employees. (Stefanik et al., 2018) 

There are some practical examples, private or non-profit bodies try, in order to help to increase the 
employment of people with disabilities.  

Profesia 

Profesia is the largest job market platform in Slovakia. The have recently launched a program „Help with 
the heart“, within Profesia´s portal Domelia.sk which connects people who need help with household jobs 
and people who are seeking temporary job, where they are promoting organisations, sheltered 
workplaces or sheltered wokshops who are doing household services and employ people with disabilities.  

 

International mechanisms 
 

Youth Guarantee 

Member states of the European Union realize the problem of low employment of young people needs to 
be solved and in 2013 the European Council issued a recommendation of commitment to the Youth 
Guarantee. All the EU member countries have commited to the implementation of the Youth Guarantee, 
which ensures that all young people under the age of 25 years receive a good quality offer of employment, 
continued education, apprenticeship or traineeship within a period of four months of becoming 
unemployed or leaving formal education.  

5 years from when the Youth Guarantee took off, young people’s labour market performance has 
improved significantly: There are  2.3 million fewer young unemployed in the EU and 1.8 million fewer 
young people not in employment, education or training (NEETs), Youth unemployment has decreased 
from a peak of 24% in 2013 to 14% in 2019, the share of 15- to 24-year-olds not in employment, education 
or training (NEETs) has fallen from 13.2% in 2012 to 10.3% in 2018 (European Commission, 2019). 

Therefore also Slovakia has started to implement the program and since the issued commitment, more 
than 5 million young people have registered in Youth Guarantee schemes each year since 2014 in the 
European Union and each year since 2014 more than 3,5 million young people accepted an offer of 
employment, continued education, a traineeship or an apprenticeship (European Commission, 2019). 
There are several national programs for the period of 2014 – 2020 which aim to contribute to the 
commitment of Youth Guarantee in Slovakia. 

a. „Employment practice“ 

This national practice aims to support young people in a form of a mentored work placement in order to 
gain additional professional and practical knowledge at an employer, who has created a part time job for 
9 months. There were 1614 new work placements of this type created by employers in 2016. 

b. „Graduate practice starts employment“ 

The aim of this programme, which focuses on young graduates up to 26 years of age, is to allow young 
person to do a graduate practice at an employer. Subsequently the employer will be provided by further 
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financial contribution in case the young person on a graduate practice will be hired at the end of the 
practice. In 2016, there were more than 5300 young people placed on the graduate practice.  

c. „Succesful on the job market“ 

One of the activities of this program was to create job placements for young people up to 29 years of age, 
who did not have regularly paid job before placing the person on at least a part-time job under this 
program. This activity has created more than 2000 job placements and more than 2200 young people 
were able to get the first regularly paid job in 2016. The second activity of this program focuses on 
supporting NEETs in self-employment for at least 2 years. There were more than 529 approved 
applications for young people in 2016, who could then count on financial contributions for creating such 
self-employed work placement.  

 

Situation in 2020-2021 

During the time of the project execution, Bratislava has become official location for the European Labour 

Authority after an election in 2019. The main mission of the Authority is to „help ensure that EU rules on 

labour mobility and social security coordination are enforced in fair, simple, and effective way, and makes 

it easies for citizens and businesses to reap the benefits of the internal market“ (European Labour 

Authority, 2021). The main tasks of the Authority includes facilitating access to information on labour 

mobility, facilitating cooperation and exchange of information between EU Member States, carrying out 

analyses and risk assessment on issues on cross-border labour mobility or mediating disuputes between 

EU Members States on the application of relevant Union law. The Authority´s purpose is not particularly 

to tackle the issues of youth unemployment however it´s political strength might be impactfull in 

delivering future solutions.  

According to the International Labour Organization (ILO, 2020), the pandemic will have destructive and 

disproportionate effect on the youth employment and there is already presence of visible obstacles in 

further education, apprenticeship trainings, change of job and when entering the labour market. 

A positive message is that according to portal Mladí info (2020), some companies have opened many 

courses and webinars with valuable information free of charge. It is however hard to assess impact of 

such activities at the moment.  

One interesting project which have emerged during the course of the project in Slovakia is a project called 

Amos Academy. The aim of the programme is to support and improve success of high school students 

including the students with special needs. The project provides a tutoring programme, tutoring support 

aimed at finishing the high school successfully and tutoring support to prevent premature leave of 

students from the educational system (Amos academy, 2020). 

The Slovak Republic has not yet introduced supporting mechanisms specifically aimed at tacklling youth 

unemployment during the pandemic.  

 

 

 



 

28 
 

Youth unemployment synthesis:  Slovakia • Czech Republic • Italy • Belgium 

Czech Republic 

 

 

Internal mechanisms 

Tackling youth unemployment is a task for national and regional governments in particular. However, the 
European Union supports them in the fight against unemployment and, where necessary, complements 
their efforts.  

For this reason, the Czech Republic has not set up extensive systemic, but only partial mechanisms focused 
on increased employment of young people. The absolute basis in the Czech Republic are mainly the 
European mechanisms aimed at supporting youth employment, eg Youth on the Move, Youth Guarantee, 
Erasmus + - semester exchanges, which are the main initiatives of the Europe 2020 strategy in the field of 
employment of young people. 

As the number of programs tackling youth unemployment grows, as does the volume of public funding 
earmarked for this area, many EU Member States have included an audit of this issue in their work 
programs. 

How can the knowledge, skills and abilities of school leavers be made more in line with the requirements 
of the labor market? The trend of recent years is the effort to better connect secondary universities with 
companies - the so-called dual education. According to a survey by the National Institute for Education, 
almost 80% of Czech companies think that universities should involve more experts from companies in 
their teaching. "Graduates should become more familiar with practice and not learn outdated theories," 
employers agree in most cases. 

A pilot project of this system was launched by the Ministry of Education together with employers' 
associations in 2013. The POSPOLU project aims to closely link theoretical teaching and practical 
vocational training in a specific corporate environment. It includes various forms of cooperation between 
specific schools and companies and will be evaluated this May. 

In connection with this project, tax relief was also approved in the Czech Republic for employers who 
provide students with internships, but also for schools, which will be then able to purchase technical 
equipment more easily. 

With the intention of getting young people to take their lives into their own hands, there is also a project 
behind the former chairwoman of the Regional Chamber of Commerce of the Zlín Region, now MEP 
Martina Dlabajová (ANO/ALDE). An initiative called PročByNe? (=WhyNot?) (Interconnecting Czech 
Business Against Unemployment), offers young people up to 25 years of age short-term experience in 
companies from various fields. Students, workers and the unemployed can thus gain work experience in 
prestigious companies in technical and other fields. 

The ASSOCIATION OF SMALL AND MEDIUM-SIZED ENTERPRISES AND TRADESMEN  has in 2013 launched 
the Svou Cestou (=My Way) project as a platform for start-up entrepreneurs. This initiative is based on 5 
pillars: 

• presentation of examples,   

• establishing companies,   

• evaluation of intentions,   
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• attracting investors   

• foreign cooperation. 
The project is prepared by its partners - Komerční banka and the media partner TRADE NEWS. Since 2018, 
there has also been a connection with practical workshops Podnikni To! (=Do It!), which help participants 
to start their own real intentions. Today, these workshops take place at 9 Czech universities, several other 
educational institutions and have hundreds of graduates. Together we hold regular meetings called MEET 
UP in Prague and Brno, introducing interesting guests, project presentations and networking. 
 
Subsidy from the Ministry of Industry and Trade / Technology for start-ups 
The primary goal of the Technology program is to support small start-ups. With the help of the subsidy, 
entrepreneurs can purchase the necessary technological equipment, especially non-production, but also 
production machines and software. CZK 0.45 - 1 million can be obtained for the purchase of machines, 
technological equipment, facilities and software. The percentage of the grant is set at 45% of eligible costs. 
 
Areas of subsidy:  

• Manufacturing industry   

• IT and telecommunications   

• Civil engineering 

• Trade and Services   

• Mining and quarrying   

• Water management 

Subsidies for the reconstruction of obsolete buildings and premises (brownfields)  

The call is intended for small and medium-sized enterprises, in the territory of 57 designated 
municipalities. The aim is to modernize obsolete, spatially and technically unsuitable buildings, structures 
and areas that will be used for the development of business activities and services in tourism. The rate of 
subsidy is a maximum of 45% of the total eligible expenditures and can range from one million to one 
hundred million crowns. 
 
INOSTART program - loans for start-ups 
This program of the Ministry of Industry and Trade in cooperation with Česká spořitelna is intended to 
support innovative projects of small and medium-sized sturt-ups. The aim is to facilitate access to finance 
for start-up companies and thus enable the implementation of an innovative business plan. It is not a 
subsidy as such, but the program offers preferential guarantees for loans to start-up entrepreneurs (up 
to 3 years) in the Czech Republic. Bank guarantees for loans under the INOSTART Program provide up to 
70% of the loan principal. Loans from the INOSTART Program in the amount of CZK 500 thousand - 15 
million can be used to finance the purchase of tangible, intangible, investment and non-investment assets, 
and now also to cover operating costs. 
 
National support 
The allowance for the establishment of a socially useful job for job seekers for the purpose of self-
employment, simply called the business allowance, is a one-time financial assistance intended for job 
seekers who are registered with the Labor Office and have decided to start a business. 
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This is a financial assistance of about EUR 6,500 in the form of: 

• repayable contribution,   

• interest allowance on loans, or   

• another earmarked contribution. 
  
Regional support 
Regional governments help start-up entrepreneurs and provide them with contributions for the 
implementation of their projects. For example, the South Moravian Region will provide 2 million crowns 
from the budget for 2019, while the Ústí nad Labem Region will allocate a total of 8 million crowns. The 
Vysočina Region, in turn, offers support for business entities that have a history of at least two years. A 
separate grant for graduates or start-ups is not announced. The Olomouc Region provided an amount of 
CZK 675,000 within the Subsidy Program for Business Support 2018. The aim of the program was to 
promote start-ups, small and medium-sized enterprises and to develop the business activity in  the 
Olomouc Region. 
The Liberec Region supports the Lipo.ink business incubator, which was established in November 2017. 
The incubator provides support to both start-up and future entrepreneurs and offers advice for already 
established companies.The Moravian-Silesian Region provided CZK 8,000,000 for subsidy titles within the 
subsidy program Business Support in the Moravian-Silesian Region 2018, of which CZK 3,500,000 for the 
StartUp voucher subsidy title, which is used for beginning entrepreneurs. The Karlovy Vary Region grants 
companies and entrepreneurs contributions from the regional subsidy program of innovation vouchers 
for modernization and innovation in companies in cooperation with research institutions. 
 
Support for young farmers and agriculturists 
Program: Start-up of young farmers 
A young farmer, ie a person who has reached the age of 18 on the day of submitting the Application for 
the subsidy and is not older than 40 on the same day. The aim of the operation is to support the start of 
active entrepreneurship of young farmers (in animal and plant production) on agricultural holdings by 
supporting the implementation of their business plan. The program provides investments in animal and 
plant production leading to stimulating the start-up of active entrepreneurship of young farmers on 
agricultural holdings by supporting investments necessary for the implementation of the business plan. 
 

CzechInvest Agency - CzechStarter project 
Young innovative start-ups in the project can gain know-how and feedback from experienced mentors 
and entrepreneurs. Thanks to the CzechInvest agency's seven-month CzechStarter project, Czech start-
ups can draw up to 100 hours of mentoring worth CZK 200,000 and, for a fraction of the commercial price, 
also advice in the areas of finance, law, intellectual property protection or marketing. The project also 
includes support for your participation in networking events in the Czech Republic. 
 

External mechanisms 

Youth unemployment in the EU has been so alarming in recent years that Member States and EU 
institutions have realized the need to be fully involved in tackling the problem. They have therefore 
decided to increase resources in the European Social Fund (ESF) and other programs and thus support the 
employment of young people. 
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In 2011, the European Commission adopted the "Youth Opportunities" Initiative, which called for a 
stronger partnership between the Commission and Member State governments, especially in countries 
suffering from extremely high youth unemployment. These countries had an additional € 10 billion at their 
disposal to cover the costs of subsidizing jobs, providing vocational training and preventing early school 
leaving. A year later, the EU Council made specific recommendations to most member states on how to 
reduce youth unemployment. As part of the so-called "European Semester" (annual cycle of economic 
and fiscal policy coordination), the European Commission also wants to evaluate the national reform 
programs of EU countries in 2012. 

In the same year, the European Commission adopted another package of measures against youth 
unemployment, which mobilized more than € 80 billion from the ESF. 

One of the two main programs of this package is the Youth Guarantee scheme. This is to ensure that all 
people under the age of 25 can obtain a specific job offer within four months of leaving school or losing 
their job. It should be either an offer of a job, professional practice or internship, or the possibility of 
further education. The inspiration for this initiative came in particular from Finland, where about 80% of 
job seekers successfully used this system after its launch. The initiative consists of sub-projects tailor-
made by the Member States. These are funded by the ESF and contributions from each Member State. 

In the Czech Republic, this program was launched at the beginning of 2014 and, in addition to European 
money (within the OP Human Resources and Employment and the OP Education for Competitiveness), it 
is also financed from the state budget. After the approval of the OP Employment 2014-2020 by the 
European Commission, the measures will be financed from this operational program, or the OP Research, 
Science and Education respectively.  

Another important program is the Youth Employment Initiative, which is aimed mainly at young people 
without a job, study or retraining program (so-called NEETs), in the worst affected regions with an 
unemployment rate of over 25%. An allocation of approximately EUR 13.6 million, ie 0.45% of the total 
amount of EUR 3 billion, was set aside for the Czech Republic. The European Commission decided in early 
February to increase the pre-financing of this program by 1 billion euros compared to the original plan, 
because it believes that it will support up to 650,000 young people without work. Accelerated 
implementation of guarantees for young people is also one of the key priorities of the European 
Commission led by Jean-Claude Juncker (EurActiv 5.2.2015). 

The Czech Republic may use the funds only in the Ústí nad Labem and Karlovy Vary regions (NUTS II North-
West region). 

The Youth Initiative includes retraining programs, tax relief for companies employing young people and 
also career guidance in schools in cooperation with the information centers of the Labor Office, which 
should inform students and young graduates about all the programs and projects offered in specific 
regions and localities, as well as about European initiatives such as EURES, Erasmus +, Socrates, and 
volunteering. In the Czech Republic, the implementation of these programs is entrusted to both the 
Ministry of Labor and the Ministry of Education, which should complement each other. Both ministries 
will coordinate their events with other actors, such as regional authorities, schools, educational 
institutions, and non-profit organizations. 

An important part of the Youth Initiative is also the program called Internships for Young People (age 18-
25) and Internships in companies for people under 30. Here, pupils, students and graduates can find an 
internship according to their field for several months. However, the offer of internships is limited 
especially in the required fields, such as law, state administration, art or education. 
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Youth unemployment has also become a topic for private companies, which are  expanding their business 
with a social responsibility dimension. Many entrepreneurs are aware that high youth unemployment also 
represents an untapped potential for the development of their companies. Private companies have 
therefore initiated several projects to "activate" young people.  

An example is Nestlé's Pan-European Alliance for Youth, which includes 200 companies across Europe. It 
also offers internships in the Czech Republic and Slovakia. Among the programs that responded to the 
high unemployment of young people and helped develop their skills was the already completed Think Big 
program of the Telefónica Foundation. 

European Skills Week - an initiative of the European Commission launched for the first time in 2016. Its 
aim is to increase the quality and attractiveness of vocational education and training. It includes events in 
participating countries across Europe that take place at local, regional, national or European level. This 
initiative is an excellent way to raise awareness of work in the field of VET (Vocational Educational 
Training) and to promote a particular event to the general public as well as the professional public. 

European Entrepreneurship Exchange Program - Erasmus for Young Entrepreneurs is a cross-border 
exchange program that gives new or promising entrepreneurs the opportunity to learn from experienced 
entrepreneurs from other participating countries. The exchange of experience takes place during a stay 
with an experienced entrepreneur, who helps the new entrepreneur to acquire the skills needed to run a 
small business. 

 

Situation in 2020-2021 

The Employment department of the Czech Republic has introduced an initiative for supporting young job 
applicants (INICIATIVA) which is being realized from January 2020 and should continue until October 2022. 
The main aim of the project is to is to mobilize people with difficulties to be employed in the labour 
market, especially people younger than 30 years with cummulative disadvantages which affect their 
ability to be successfull in the labour market. The project is specifically aimed at three regions with highest 
unemployment. The support includes entry interview based on which certain activities will be offered to 
the applicants, for example group consultings, motivational courses, emphasis on return to education 
process, requalification, trial jobs or mediated employment (Úřad práce ČR, 2021). 

 

 

Italy  

 
In each Italian Region, the Ministry of Labour and Social Policies has the administrative functions and 
tasks for managing the employment services in its territory, including targeted placement and the 
establishment of a new figure of an “insertion manager” (art .1 of Legislative Decree 151/2015). 
Therefore, each region defines the organizational structure of its services, to better meet the needs and 
requirements of its territory. In fact, the full integration requires that it is the context, which is prepared 
to accept and to adapt to the needs of the people with disabilities (and not vice versa). 
In Lombardy, it is the regional law 13/2003 that promotes access to work for disabled and disadvantaged 
people, identifying the competent offices described in Law 68/1999 (article 6) in the Provinces and 
preparing operational guidelines to identify support initiatives for the employment of disabled people 
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(art.8, c.7). 
The law aims to promote and support: 

- Dependent, autonomous and self-entrepreneurial forms of employment for people with 
disabilities; 

- The culture of integration and social inclusion through the creation of a coordinated system of 
actions, aimed at favouring the employment and stabilization of disabled people in the 
workplace; 

- The coordinated organization of the network of services in charge of job placement and of the 
social- assistance, educational and training services operating in the area. 

 
To achieve these objectives, Lombardy Region provides the realization of: 

- Initiatives of training, internship, orientation, transition to work, as well as retraining, also 
through educational recovery paths, in conjunction with the education system; an integrated 
system of services for work, social rehabilitation, training and education, including tutor 
support in the workplace; 

- Forms of support for employers in the fulfilment of the requirements of Law 68/1999. 

- A regional fund for the employment of the people with disability that aims at financing the 
initiatives and actions mentioned above was also established (article 7). 

 
Furthermore, in Lombardy Region exists the system of endowment (dote lavoro) foreseen for people 
with disabilities. It aims at favouring the insertion of disabled people in the labour market and 
supports those who have been inserted. In addition, the endowment gives access to services. 

 
Internal national mechanisms 

 
Support mechanisms on a national level which enhance the employment of  young people: 
 
Employment Centres 

An employment centre is an office of the Italian public administration, which is responsible for managing 
the labour market at the local level. The employment centres depend on the regions and operate at the 
provincial level. Among the tasks assigned to the regions, those relevant to this analysis are: • regarding 
the placement of workers; • regarding disabled workers, so-called mandatory placement pursuant to 
Law 68/1999; • pre-selection and meeting between job demand and supply; • planning in the field of 
labour market, disadvantaged subjects, internships. 
As a support mechanism, it is not efficient as it was explained in the paragraph 2.1. In Italy, there are 552 
centres,  with just under eight thousand employees who had to manage 2.8 million people looking for work 
in 201642. These numbers are very far from those found in the rest of Europe. Around 2,000 unemployed 
people pass through each office each month and only 3.4 % of those who use them finds work, some 
remain on hold for ten years.  Very few companies turn to a CPI for staff recruitment, equal to just 2.2% 
of national companies; most prefer to use other channels such as temporary agencies, advertisements 
on websites and, even before, the "knowledge" system. 
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The Youth Information Service  

In collaboration with its work partners in every Italian municipality, the service has created an orientation 
path that includes specialized branches and laboratories, to help young people to better understand the 
reality that surrounds them and how to move to achieve their work objectives. 
It hosts information desks, guidance and counseling, workshops and seminars, thematic in-depth 
meetings on work, professions, training or on topics of social relevance or interest for the youth world. 
Non-formal education laboratories dedicated to expressive activities, technology and digital, etc. are also 
held in the space. The activities are carried out in collaboration with private social bodies, youth, student 
or voluntary associations, foundations and other public or private services or businesses. 

 

Organizations helping young people to find job: 

 
Employment Agencies 

Employment Agencies are institutions authorized by the National Agency for Active Labour Policies 
(ANPAL) to offer services related to the demand and supply of labour. Specifically, the agency works to 
facilitate the meeting between the two parties with the dual purpose of providing companies with tools 
and selection services, and candidates with support for training and for finding a job appropriate to their 
skills and aspirations. There are different types of employment agencies, all regulated by the legislative 
decree of 10 September 2003, n.276. According to these regulations, in order to operate the agencies 
must be duly registered in the IT Register. 
The most important Labour Agency in Italy are GiGroup, Adecco, Randstad and Manpower. Some of 
these designed a series of initiatives and activities dedicated to the under-30s, to help them take their 
first steps into the world of work. An example is “Young First”, the program that for five years GiGroup 
has been dedicating to the youngest. 
 
Almalaurea  

AlmaLaurea is an Interuniversity Consortium founded in 1994: 75 universities are now members and it 
represents 91% of the total graduates who leave the Italian university system every year. The Consortium 
is supported by the participating Universities, by the contribution of the Ministry of Education, University 
and Research (MIUR), by companies and by the bodies that use the services offered. AlmaLaurea is 
recognized as a Research Body and its Statistics Office has been a member of Sistan, the National 
Statistical System since 2015. 
The services provided by AlmaLaurea include, among others: 

- collects and makes the CVs of graduates (now 2,950,000) available online to facilitate the 
matching of demand and supply of qualified workers; 

- supports the consortium universities in job placement activities through a web-based 
intermediation platform that enables universities to manage the search and selection of 
personnel by making available the graduates' CVs, the publication of job offers and the 
organization of events aimed to facilitate the matching between demand and supply of job 
opportunities; 

- promotes the meeting between supply and demand for skilled job and carries out research 
and personnel selection activities through the wholly-owned subsidiary AlmaLaurea srl, 
authorized by the Ministry of Labor to carry out the research and selection of personnel 
(registered at the Register of Employment Agencies section IV - open-ended authorization 
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Prot. No. 0001543 of 01/21/2008) and intermediation activity (registered in the Register of 
Employment Agencies section III - permanent authorization Reg. Office No. 0010720 dated 
15/07/2016). 

In addition to Almalaurea, AlmaDiploma and AlmaOrientati were founded to create a bridge between 

high school and university and the world of work. 

Stage and Placement – High school and University 

In some cases, high schools and universities offer their own stage and placement service, through their 
portal. It is the web contact tool between companies interested in attracting young candidates and 
students and graduates. Institutions and companies - once the single registration phase is completed - 
access a dedicated web area, within which they can take advantage of a wide range of support services 
for job brokerage: publication of job offers, internship and curricular internship, access to CVs, stipulation 
of the internship agreement, activation of internships and curricular internships. The Cv database of 
students and recent graduates allows companies to carry out a targeted search online on profiles 
corresponding to specific recruiting needs. 
Moreover, the career service provides students, undergraduates and graduates with tools to orient 
themselves, to improve their knowledge of the labour market and to start an active search for internship 
and work opportunities. It is not uncommon that an individual advisory service (CV check) is provided. 

 

Entrepreneurial possibilities for young people: 
 
Incubators 

An incubator is the physical and virtual place where a new business can be transformed from a simple 
idea into an actual production reality. 
There are many ways chosen by the incubators to help start-ups, ranging from providing a physical 
location to new entrepreneurs, to guaranteeing them a non-repayable loan, to inserting them into a 
fertile and active social and business network, up to making contacts and advice available. The time for 
which one can "live" in an incubator is generally limited and hardly exceeds 36 months. 
Types: 

a. Incubators: it is the simplest incubator model and it is mainly based on the provision of basic 
spaces and services; 

b. Virtual Incubators: they provide a large amount of services to start-ups through the internet 
and they help in the intermediation phase with the external environment; 

c. Hub: probably the most important type as it has a central office and various divisions 
specialized in the different service sectors. The Hub also manages to make a network of 
relationships and business opportunities available to guests. 

 
The 3 phases of the incubation: 

1. Pre incubation: in this phase, all the activities necessary for the entrepreneur's support in the 
development of his business idea, in the business model and in the preparation of the business 
plan to increase the possibilities of reaching the creation of a value start-up are included. The 
incubators affiliated to the University Institutes are usually pre-incubators. 

2. Incubation: incubation is the essential phase as the entrepreneur is given all the support (see 
the 4 key elements above) from the entrepreneurial start-up phase to the actual expansion. 
This phase usually includes the first three years of activity of the new company. 

3. Post incubation: the company is finally walking alone and can physically leave the incubator. 
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The new SME will probably need professional strategic consultancy services, ranging from the 
definition of the business to the establishment of the team, from fundraising to management 
of any pivot up to the launch of the product on the market. Incubators classified as "post-
incubators" can also be called business accelerators. The acceleration program has an average 
duration ranging from 6 months to a year. 

 

Support for Youth Enterpreneurship 

For young people aged from 18 to 29, services to support the development and improvement of 
entrepreneurial attitudes and to support the start-up of self-employment or business activities are 
provided at national and / or regional level. 
Qualified Employment Service Operators offer a targeted training path and personalized assistance for 
young people in the various stages of development of the business project: specialized training courses 
up to the drafting of the business plan and support for the start-up phase, through access to the tools 
credit, for worthy initiatives. 
 
The targeted two-stage path: 

- Phase 1: targeted path of specialized training and consulting assistance. 

- Phase 2: realization of the project thanks to access to financial instruments that facilitate 
access to credit or to the SELFIEmployment Fund (the Fund finances the launch of 
entrepreneurial initiatives promoted by young NEETs, through the granting of zero-interest 
loans) with the support of a tutor for administrative, legal and financial management. 

The actors who will directly or indirectly help the realization of the business idea are: Ministry of Labour 
and Social Policies, Chamber of Commerce System, Unioncamere, Invitalia, Services for self-
employment and self- employment launched at the competent services at work, Regions and local 
authorities, with particular regard to SUAPs (One-Stop Shops of Productive Activities) of Municipalities, 
Trade Associations, Universities, Non-Profit Organizations, AdEPP, National Microcredit Authority. 

 
Organizations helping to employ specifically disabled young people: 

Social cooperatives Type B 

Not all disabled people can enter the ordinary labor market and have a regular contract, but they can 
enter in protected areas through a training and working period in a social cooperative. These companies 
welcome disabled people through a personalized project of inclusion. They combine production with 
respect for the person, their difficulties, abilities and potential. In some cases, the transition to 
companies has also been promoted and taken care of. 
Type B social cooperatives offer: 

- job placement, with the creation of suitable employment areas for disadvantaged or disabled 
people. Each reality employed no less than 30% of disadvantaged workers, mainly engaged in 
artisanal, industrial, agricultural, etc. activities; 

- services for work, with activities such as job training, guidance, management of relocation 
services, participation in networks and projects with public and private partners, etc. 

The transition of disabled workers from the cooperative to the private company is a complex process 
and requires the taking on of the person through: the skills assessment and potential assessment; 
orientation and possible training at work; the search for the private company available; initial 
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accompaniment to work; consultancy to the company. The single cooperative cannot face such complex 
problems on its own. Any social contradiction can only be resolved with the participation of all interested 
parties: it is therefore essential to collaborate between the disabled employees, social cooperatives and 
services accredited to work, so that positive results can be achieved. 
The need to recover new work orders is another problem that affects the world of type B cooperative. The 
economic crisis and technological evolution are radically transforming production processes and 
companies are increasingly lacking in low-profile assembly and packaging from outsource. Therefore, the 
cooperatives must find a way to enter the company, to appropriate part of the production and provide 
attractive services for profit-making companies. In some areas, type B cooperatives are rediscovering or 
increasing recourse to the conventions provided by Article 14 of Legislative Decree 276/2003. These have 
proved to be an excellent tool for creating relationships with companies subject to the obligations of Law 
68/1999: the law provides that companies subject to employment obligations may assign job orders to 
type B social cooperatives, in exchange for hiring a disabled worker. 

 

External international mechanisms 

Youth Guarantee 

Youth Guarantee, is the plan to promote employment and the inclusion of young people in the world of 
work, reducing youth unemployment. Funding has been provided to member states of the European 
Union with unemployment rates above 25%, which will be invested in active guidance, education and 
training and job placement policies, to support young people between 15 and 29, who are not engaged 
in a job, nor included in a school or training course (Neet - Not in Education, Employment or Training). 
Programs, initiatives, information services, personalized paths, incentives to companies hiring under 30s: 
these are the measures envisaged at national and regional level to offer opportunities for guidance, 
training and job placement, in a perspective of collaboration between all the public and private actors 
involved. 
As part of the Youth Employment Initiative, which Italy will continue until the end of the 2014-2020 
programming period, the initiatives to combat the "NEET" phenomenon will continue through the 
implementation of the measures of the new Youth Guarantee. It also includes an additional axis of 
intervention, Axis 1bis, with a financial envelope of over 497 million euros, made up exclusively of 
European Social Fund resources. 
The following are the measures of the New Youth Guarantee: 
 

• Internships • Extracurricular training in geographical mobility 

• Hospitality • NEET disadvantaged interception 

• Orientation • Recruitment and training 

• Accompaniment at work • Apprenticeship 
• Civil service • National civil service in the European Union 

 
Erasmus for Young Entrepreneurs  

The Erasmus for Young Entrepreneurs program helps aspiring European entrepreneurs to acquire the 
skills needed to successfully start and / or manage a small business in Europe. The new entrepreneurs 
learn and exchange knowledge and business ideas with already established entrepreneurs, from whom 
they are hosted and with whom they collaborate for a period from 1 to 6 months. The program is co-
financed by the European Commission and it operates throughout the territory of the participating 
countries, thanks to the collaboration of local contact centers active in the sector of business support 
(such as chambers of commerce, support centers for start-up companies, business incubators, etc.). 
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Rural Development Program (RDP), 2014-2020, non-repayable prize for young farmers 

The RDP is the programmatic document that every single Italian Region has produced to make the best 
use of the  financial resources allocated by European Union to the modernization of rural areas, to make 
them more alive and competitive and to improve environmental sustainability. The Sub-measure 6.1 
(Business start-up aid for young farmers) provides financial support of € 40,000 (up to € 70,000) for young 
farmers (aged between 18 and 40) starting a business for the first time. The intervention intends to 
promote the generational turnover, by favoring the establishment of young farmers with an 
entrepreneurial role, by paying a premium and by encouraging the establishment and development of 
competitive, environmentally friendly and integrated businesses in the rural area, through the provision 
of financial resources. The prize will follow the presentation of the business plan of the applicant 
company. The beneficiaries are young farmers, as defined by art. 2 par. 1 letter n) of EU Reg. 1305/2013, 
who settle for the first time on a farm as head of the company and present the necessary subjective and 
objective requisites, without prejudice to the additional constraints provided. 

 

Belgium 
 

National mechanisms 

 
National mechanisms for youth unemployment: 
 

There exist different public regional employment services. VDAB is responsible for the Flemish Region. 

Actiris is responsible for the Brussels-Capital Region. Le Forem is responsible for the Walloon Region and 

the Arbeitsamt Ostbelgien is responsible for the German community.  

Depending on the Region you can get help from the regional employment service for finding a job, 

applying for an unemployment benefit or following a training for a profession. 

 You live in 

Flanders 

Region 

You live in Brussels-Capital 

Region 

You live in Walloon 

Region 

You live in the 

German 

Community 

Helps you with 

your jobsearch. 

 

VDAB 

 

 

Actiris 

 

 

Le Forem 

 

Arbeitsamt  

Ostbelgien 

 

VDAB In Dutch? In French? Le Forem 

https://www.google.be/imgres?imgurl=https://www.vdab.be/sites/web/files/publiek/logo/VDAB%20logo_donkerblauw_RGB.jpg&imgrefurl=https://www.vdab.be/vdab/logo.shtml&docid=KqJSj_8qzABKBM&tbnid=VUOyRMgcWTd3LM:&vet=10ahUKEwjHz9OEupTlAhWqAxAIHfc-B6YQMwhOKAAwAA..i&w=2963&h=1445&bih=710&biw=1536&q=logo%20vdab&ved=0ahUKEwjHz9OEupTlAhWqAxAIHfc-B6YQMwhOKAAwAA&iact=mrc&uact=8
https://www.google.be/imgres?imgurl=http://www.actiris.be/Portals/37/Images/actiris_FR300.png&imgrefurl=http://www.actiris.be/apropos/tabid/266/language/nl-BE/Afbeeldingen.aspx&docid=gHKg5QduNowQdM&tbnid=Yt3jwj_9izc01M:&vet=10ahUKEwjSnMSjupTlAhXv-yoKHRZkA2cQMwg_KAAwAA..i&w=772&h=334&bih=710&biw=1536&q=logo%20actiris&ved=0ahUKEwjSnMSjupTlAhXv-yoKHRZkA2cQMwg_KAAwAA&iact=mrc&uact=8
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The regional employment service also matches employers with jobseekers.  

Next to these employment services, there are organizations that aid students whilst in school to avoid an 
early unemployment. One example is Jump naar werk. Jump naar werk gives – together with partners – 
workshops to these students about the situation in Brussels-Capital Regions and the organizations that 
can help them with their job search. 

There exists also financial aid for employers. This financial aid tries to convince employers to hire young 
people.  

 
Financial aid for employers 

There are different types of financial support for the employers in Belgium/Brussels if they hire someone 
with special needs, long time unemployment, minus 26 years old, … To apply all visions on these support 
systems, we will discuss this when talked with the employers. 

The most important ones are: 

- Startbaanovereenkomst is a special contract for everyone below 26 years old. They are subsidized 
by the government; therefore, they are cheaper for an employer. 

- IBO contract or individuele beroepsopleiding is a special contract for 1-6 months. The person is 
subsidized by the government and therefore cheaper for the employer. After an IBO you receive 
at least a contract of the same duration in that organization. 

- First Stage is a type of internship (only in Brussels-Capital Region) where youngsters can do a paid 
internship in an organization. This internship lasts 3-6 months and the maximum age is 30 years 
old. You cannot have a higher degree than the secondary diploma. 

- Artikel 60 is a ‘social engaged employment’. When an employer hires someone who has an ‘artikel 
60 status’, they also get financial aid. These people do already receive financial aid (because of 
status, health issues,…).  

- Activa.Brussels - less than 30 yaers old, is a measure to favour the recruitment of young Brussels 
workers by deducting from the net salary.  
- € 350 in the month of recruitment and the following 5 months  
- € 800 for the following 12 months   

 - € 350 for the following 12 months  
 Target group: non-working jobseeker (1 day is sufficient) < 30 years old. 

- Dual learning. In dual learning young people between 15 and 25 are trained in a company 3 to 4 
days. The theoretical and practical training they have in a training centre (1 to 2 days). Training 
lasts from 6 months to 3 years (ideally a whole school year). The fee varies, depending on the level 
and experience of the student, between 265.64€/month and 877.84€/month. As for any new 
employee, the company will have to pay insurance, travel expenses, social secretariat, etc.  

Organizes 

vocational 

training. 

 

 

VDAB 

 

 

Bruxelles 

Formation 

 

 

 

 

Arbeitsamt 

Ostbelgien 

 

 

https://www.google.be/imgres?imgurl=https://www.vdab.be/sites/web/files/publiek/logo/VDAB%20logo_donkerblauw_RGB.jpg&imgrefurl=https://www.vdab.be/vdab/logo.shtml&docid=KqJSj_8qzABKBM&tbnid=VUOyRMgcWTd3LM:&vet=10ahUKEwjHz9OEupTlAhWqAxAIHfc-B6YQMwhOKAAwAA..i&w=2963&h=1445&bih=710&biw=1536&q=logo%20vdab&ved=0ahUKEwjHz9OEupTlAhWqAxAIHfc-B6YQMwhOKAAwAA&iact=mrc&uact=8
https://www.google.be/imgres?imgurl=http://www.bruxellesformation.be/uploads/Logo/2019/CMJN/BF_logo_couleur_cmjn.png&imgrefurl=http://www.bruxellesformation.be/presse.html&docid=EcwuV1rmL-JLnM&tbnid=rIgqg_9qobTZ1M:&vet=10ahUKEwi2w6ijvJTlAhXK4KQKHV_BAsgQMwg9KAAwAA..i&w=3333&h=2556&bih=710&biw=1536&q=logo%20bruxelles%20formation&ved=0ahUKEwi2w6ijvJTlAhXK4KQKHV_BAsgQMwg9KAAwAA&iact=mrc&uact=8
https://www.google.be/imgres?imgurl=https://www.vdab.be/sites/web/files/publiek/logo/VDAB%20logo_donkerblauw_RGB.jpg&imgrefurl=https://www.vdab.be/vdab/logo.shtml&docid=KqJSj_8qzABKBM&tbnid=VUOyRMgcWTd3LM:&vet=10ahUKEwjHz9OEupTlAhWqAxAIHfc-B6YQMwhOKAAwAA..i&w=2963&h=1445&bih=710&biw=1536&q=logo%20vdab&ved=0ahUKEwjHz9OEupTlAhWqAxAIHfc-B6YQMwhOKAAwAA&iact=mrc&uact=8
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Next to financial aid for youngsters, there are other subsidized programs, for example for 50+, PWA 
checks,…  

 

National mechanisms for youth unemployment with a disability: 
 
There are in Flanders two financial mechanisms. The ‘Vlaamse ondersteundingspremie’ or (VOP) in 
Flanders that compensates any loss while hiring someone with a disability. For example: if this person 
would work slower, is more absent, needs extra guidance,….  
When there is a need of adapting the workplace of someone with a disability, there exists an extra fee as 
well. For example: the toilets are adapted, the machines are equipped with some extra light signal (and 
not only a sound signal), there is a need of an inclined slide,.. 

Next to the general regional employment services, there are specialized organizations who aid people 
with a disability on their job search. There is the general GTB who is working together with VDAB and the 
GOB’s. A GTB tries to help you find a regular job on the labour market.  

GOB or ‘Gespecialiseerde Opleidings-, Begeleidings- en Bemiddelingsdienst’ is translated as specialized 
training, support and mediation service. They offer specialized jobcoaching and guided workplace learning 
to unemployed disadvantage people. In Flanders, there are approximately 18 different GOB’s.  

In Brussels-Capital Region (BCR) there is for the Dutch speaking disables people ‘De werklijn’, ‘Diversicom’ 
and ‘Emino’. These three organizations aid jobseekers with a mental and physical disability with their job 
search through coaching or training. 

Every organization offers a specialized program, depending on the needs of the jobseekers.  

 

 Diversicom De Werklijn Emino 

Jobcoaching     

Regular labour 
market 

X  X 

Specialized labour 
market 

 X  

Guided workplace 
Learning 

  X 

 

Next to assisting the unemployed, Emino also helps employers on handling with inclusive workplaces, 
coaching employers about re-integration, … Next to these three Dutch organizations in Brussels-Capital 
Region there is as well Info Sourds, Bataclan and de Brailleliga. 

Next to these specialized organizations, there are other (or smaller) NGO’s that help the disabled 
youth/people to find their job in the labour market. You can find a brief summary below.  

This is an indication of some of the organizations that help and support disadvantaged people: 
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- Phare (Personne Handicapée Autonomie Recherché) gives information, advice, guidance and 
financial help to people with a disability (physical and mental) in Brussels-Capital Region. It aids 
also in the integration of people with a disability.  

- Bon or Agentschap Integratie en Inburgering is an organisation that guides newcomers in Belgium 
and Brussels-Capital Region with the integration in the society.  

- Pool H is an private organisation that promotes diversity in companies in Brussels-Capital Region. 
They try to convince employers to hire people with a disability.  

- De werkplekarchitecten is an project of Sterpunt Inclusief ondernemen and supports non-profit 
organisations with the supporting of sustainable work to unemployed disabled people.  

- Beroepenpunt is an information office. They work together with a lot of organisations that give 
information to everyone in Brussels-Capital Region who have questions about learning, working, 
entrepreneurship, moving, …  

- Leerwinkel Brussel gives information to everyone with a learning question (this includes 
students/people who are disadvantaged).  

- Customized workplaces are places specialized in aiding and supporting people who have a larger 
distance to the labour market and are in need to get extra support. 

- … 
 

Actiris however has also implemented a ‘partnership measure’ to help unemployed ‘specific people’. The 
organizations Info-Sourds (French), Brailleliga, CAD De Werklijn, Bataclan and Diversicom are bound 
together in this partnership that runs from 2017-2020 to aid as much people with an disability as possible 
to a job.  

 

International mechanisms 

As for international mechanisms, there are a lot of different (small) organizations/projects/NGO’s 
subsidized by ESF financials (e.g. Jump naar werk).   

Next to these smaller subsidies there is also the youth guarantee. This Youth Guarantee tries to have 
every youngster in a job, internship of formation within 6 months. Actiris tries to implement this ‘youth 
guarantee’ for every job seeker in Brussels since 2019. 
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4   RECOMMENDATIONS 
 

The COVID-19 pandemic has undoubtedly influenced the view of youth unemployment (including young 
people with disabilities) in all countries. Nevertheless, the unemployment situation in each country has 
its specific legislative frameworks, support mechanisms, recommendations to support youth 
employability in the future are very similar in the analyzed countries - Slovakia, Czech Republic, Italy and 
Belgium: 
 

• As the new emerging work positions are slowly but certainly coming to the front, it is necessary to 

prepare the youth for digitalization and work placements which require knowledge of digital 

technologies so that in case of vanishing current work positions, young people will have other 

perspectives in applying in the labour market 

 

• Mechanism of connecting the educational institutions with relevant partners in the labour market 

would be created as large number of the youth which graduated from the universities are not 

placed in positions in a field they studied.  

 

• Career advisory, and especially online career advisory. Studies have shown that the services of 

career advisories provide young people guidance, information and experience which are not 

available in schools and the results is that young people are less vulnerable to leaving the 

education process (Euroguidance, 2020). A recommendation to transfer current career advisories 

to online environment and to enhance this practice has a high potential to mitigate consequences 

which have arisen from the current pandemic situation.  

 

 

The following recommendations of possible measures how to tackle youth unemployment result from 

implementation of the project „Your career is waiting-get ready!“ and its related activities including the 

preliminary analysis of employment/unemployment of youth in 2019, comparative analysis of 

employment/unemployment of youth in 2021, delivery of „Job Interview Simulators“ and „Disability 

Awareness Trainings“ between 2019 and 2021, and opinions and views of relevant experts within the 

project conferences.  

Recommendations for improving the youth unemployment situation and supporting tools/ activities to 

increase youth employment can be divided into several key levels:  

1. Setting the employment and education strategies, legislation, key policies and/or concepts in the 

field of employment towards direct connection of education and work practice 

2. Involvement of policy makers to improve the strategy of dual education and employment of yout 

with disadvantages 

3. Improvement of cooperation between governement and NGO sector aimed to improve youth 

skills, education and practice to get first job  

4. Increasing dual education concept and bring it into practice 
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5. Cooperation between schools and employers during education process 

6. Close cooperation amng stakeholders at national, regional and local levels towards increasing 

emmployment of youth 

7. Better networking among actors employers and educational structures, self-government, public 

and state administration and the non-governmental sector  

8. Wide exchange of good practices on national and international level 

9. Campaigns, publishings, dissemination activities and cooperation with the media 

 

Some of specific solutions, which have emerged directly as an outcome from the project activities, is 
that the following actions could be considered helpful in reaching the goal of tackling youth 
unemployment:  

• Involvement of career conselling and preparation for the open labor market in new scholl 
curriculas, as a field of study 

• Career counseling in schools - job tasting, job shadowing, dual education – new part of curricula 

• Reconciling education with the needs of practice - practical skills and experience - linking school 
and practice 

• Cooperation and connection of employers and schools in preparation of young people for the 
labour market 

• Support for students' practical experience already during their studies and education 

• Improving conditions for the employment of graduates and young people with disabilities 

• Continuous raising of awareness of support mechanisms for the employment of disadvantaged 
young people 

• Greater employer confidence in employing young people (also) with disabilities 

• Support of intermediate labour market, sheltered workshops / social entrepreneurship 

• Support for the process of de-institutionalization and transformation of social services for the 

development of supported employment and accessibility 

 
Recent studies have shown, that long-term isolation of young people from in-person teaching in schools 

influenced their psychological health. In addition, many students from disadvantaged groups did not have 

full access to online learning during the pandemic. Therefore they became even more vulnerable group 

that will enter the labor market in the future. This applies also to young people who are not able get 

a permanent work placement and the psychological health is dropping own. Young people who have 

started a job and have experienced the unpleasent situation in businesses and have lost their job, need 

to rely on members of family or other sources other than state aid. From this, it can be recommended 

that an important part of the integration process, some kind of personal mentoring would be beneficial. 

One way of mentoring would be focused on guiding a young person to a desired path, gathering relevant 

skills and showing possible ways of gaining competitive advantage. Another way of mentoring would be 

focused on keeping healthy psychological state which is absolutely necessary for integrating a young 

person the work environment.  
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